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Manufacturers frequently are too close to their own manpower problems 
to see clearly wasteful conditions that are obvious to the eyes of a trained 
observer. Getting more from manpower and material without adding 


to costs, is the field in which ‘Joe’ Callahan has been outstandingly 
successful. 


Callahan gives each side a better understanding of the “other” side by 
means of a unique, workable plan that saves 
manpower and material, increases production 
and reduces unit costs. His payment is based 
entirely on the savings he makes for you; there- 
fore, no results, no pay. 


Write for detailed information about the 
tested methods that produce more from 
men, machines and materials. There is no 
obligation. 


MUDERN MANAGEMENT SERVICE 


Joseph J. Callahan 
280 MADISON AVENUE NEW YORK 16, NEW YORK LEXINGTON 2-2671 








“Free Enterprise is the 


Agent of Productivity” 


—HERBERT HOOVER 


ee OLLECTIVISM” and all the other “isms” Americans stems from progress and production. 
that tend t d tivi i ivi 
iam eamdh i aaa Industry unhampered by political, government 


literally puts industry “in chains.” eo ; 
and socialistic controls leads to Free Enterprise; 


Collectivism not only denies the independ- more competitive production, greater income 
ence of every individual but overrides his ambi- and more luxuries for all. 


tion, faith, courage and common sense. ead ae 
Yes! Free Enterprise is the Agent of Productivity. 


The individual welfare and income of all true Free Enterprise is the American Way .... 


an: 
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time tested for efficiency. 


CLEVELAND Tramrails and Cranes installed in 
your factory have been painstakingly designed 
for greater efficiency . . . better workmanship, 
less fatigue, and increased production. 


Through your installation of CLEVELAND Tram- 
rails you will also promote safety and reduce 
absenteeism — utilize overhead space to your 
greatest advantage — save much valuable floor 
area for increased production without plant ex- 
pansion and guarantee complete floor coverage. 
The fact that 7,000 companies are reaping in- 
creased dividends from 30,000 installations of 
CLEVELAND Tramrails is definite proof that you 
too can benefit through the use of this modern 
method of material handling. 










atives Are Located in the 
Following Cities 


— Phone 5-0483 
te St., Bridgeport pore 
nde ts Hartford — Phone 7-03 





Represent 








[6] 


ALF 


ao PEN. i” 2 
3 = a , 





Make the most of tomorrow's opportunity today by planning for the future . . . 
increase your profits, meet competition through greater production and mini- 


mize your operational costs with modern production equipment that has been 


WRITE FOR INFORMATION 


Our engineers want to help you with your planning — 
show you how CLEVELAND Tramrails and other Alfred B. 
King Company equipment can keep your industry on the 
move. Consult them about your every equipment need 
including CLEVELAND Tramrail and Cranes; BUSHMAN 
Conveyors, DARNELL Casters and Wheels, Special Trucks, 
Handling Equipment, HAZARD Wire Rope, Erection and 
Fabrication of Industrial Equipment. 


Catalogs Mailed Upon Request 


DB.KING 
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The General Assembly 


By Epwarp INGRAHAM, President 


Ow that the 1947 General Assembly has passed 

into history, it is time to appraise its actions, par- 

ticularly in the light of their effect upon an indus- 
trial state like Connecticut. 

If there’ was ever a time when the citizens of the state 
had the right to expect good legislation and wisdom in 
administrative affairs, it was in this year’s General Assem- 
bly. Contrary to many previous years, the state’s voters 
had given to one party an overwhelming majority in both 
the Senate and House. Likewise, that party was in com- 
mand of all executive offices. Despite an occasional flare-up 
between party members, the majorities were sufficiently 
imposing to overcome opposition to any bill which had 
been approved as a party or administrative measure. With 
such power at its command, there can be no dodging of 
responsibility by the party in power for the actions of the 
1947 General Assembly. 

Industry and business management of the state were 
optimistic at the start of the session, but their hopes were 
soon dampened by the announcement of the Governor's 
proposed budget of some 99 million dollars, which was 
nearly 30 per cent higher than for the previous biennium. 
Despite the pleas of business organizations, including the 
Association, for sensible economies that would encourage, 
rather than discourage, expansion of business and em- 
ployment opportunities in the state, the Connecticut Ad- 
ministration repudiated the economy and tax provisions 
advocated in its national platform by authorizing direct 
expenditures for the 1947-49 biennium of over $210 
million, and bond issues which brought the total to nearer 
$300 million. Taxes were also laid, which we believe will 
bring in revenue far beyond apparent need. While it was 
recognized that expenses of government had risen along 
with other costs of doing business, those who shouldered 
the heavy responsibilities for preparing the tax program 
were furnished by us, as well as others, with reliable 
statistics, plans and suggestions that would have assisted 
them in reducing the burden. But all these efforts were 
likewise ignored in the final political maneuver which 
steam-rollered a hastily drawn sales tax bill through both 
houses without the benefit of a public hearing, without 
opportunity to amend, and within three legislative days 
after it had been considered in executive session only and 
approved by the Finance Committee. 

Despite the earnest pleas of Association representatives 
and many other business men to amend the sales tax so 
as to exclude machinery, perishable tools, fuel and other 
supplies from the application of the sales tax, as they have 
been in most sales tax laws in competitive states, the legis- 


lature, under pressure from its leadership, enacted a bill 
which will add materially to the cost of doing business 
in this State. Add to this the increase from 2% to 3% 
in the corporation business tax, and Connecticut industry 
finds itself in a more difficult competitive situation com- 
pared to industry in other states. On the one hand, sub- 
stantial sums and much effort is being expended by the 
state financed State Development Commission, Chambers 
of Commerce and Manufacturers Associations to encourage 
expansion of industry within our borders and to attract 
new enterprise, while on the other, our General Assembly 
erects substantial barriers that may well prevent a con- 
tinuation of industrial development sufficient to keep 
Connecticut in the forefront of industrial leadership in 
the nation. 


In spite of the Association’s efforts to conform and 
cooperate with the laudable efforts of the Inter-racial 
Commission, of which its vice president, W. A. Purtell, 
is a member, the administration permitted political pres- 
sures to force the passage of what I believe to be unwise 
legislation in the form of a rather drastic Fair Employment 
Practices Act. This legislation was little less than a slap 
in the face to industry. Although I am in thorough accord 
with the Association's Employment Problems Committee, 
which in 1941 recommended to industry that there should 
be no discrimination in hiring because of race, creed or 
color, yet I am convinced that intelligent educational effort 
is the only way to exterminate discrimination and prejudice. 
The threat of legal reprisals will only serve to encourage un- 
scrupulous job seekers and open the door for born trouble 

makers who are not presently profitably employed. It 
will likewise serve to create a consciousness of racial and 
religious difficulties where such feelings have practically 
disappeared because of long-standing and fair-minded prac- 
tices of most employers and employees. In fact the make- 
up of the present Commission illustrates a discriminatory 
attitude on the part of those responsible for setting it up. 
More dangerous still is the opportunity the law affords 
to Communists, or the saboteurs of any enemy nation, to 
find employment in the most secret research or production 
projects which may well be vital to the defense of this 
country. Any attempt on industry's part to screen such 


suspected trouble-makers or downright spies, is likely to 


be labeled “discriminatory”. Let us hope that the members 
of the commission, and the ten hearing commissioners 
selected, will be men of high principle who will act wisely 


for the best interests of all the people of the state. 


(Continued on page 27) 
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A Returned Veteran Looks at His Company 


By JOHN BREITFELLER, Robert Gair Company, Inc. 


AD a contemporary taken a 
Rip-Van-Winklian nap the last 


25 years, and awakened today, 
he would indeed have his eyes opened 
wide at the enormous technical ad- 
vances made in the last two and a half 
decades. Radar, atomic power, tele- 
vision, jet propulsion are only a few 
of the many wonders that our scientists 
and engineers have developed. His ex- 
clamations of delight at these amazing 
developments would come to a grunt- 
ing halt when with a phlegmatic eye 
he would peruse the blatant headlines 
concerning the current labor disputes. 
Our mythical Rip, then, would stroke 
his gray beard and mutter philosophi- 
cally “hasn't changed a bit,” and re- 
tire to his resort in the Catskills. 

Just a second, Mr. Winkle. Here, 
take this easy chair and listen a few 
minutes. 


During the war the harmony of 
labor and management played a 
mighty symphony of production, Day 
and night our factories hummed, ris- 
ing in crescendo, until the glorious 
notes of the Victory March rang free 
and clear. Our democratic systems 
stood vindicated in the eyes of a some- 
times doubting world. The subjugation 
of personal gain and selfish motives 
for the common cause was necessary. 
It worked. And now we can enjoy, 
to use a prosaic expression, the fruits 
of victory. That all of the fruit is not 
ripened at once, and some may require 
mellowing, should not make us bitter. 

The Veterans have come home from 
the war. Fifteen million of our most 
productive workers pick up their tools, 
fresh and eager for a new start. What 
a golden opportunity for management. 
The spark of loyalty inside each one 
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can be fanned into a loyal and zealous 
worker by competent management or 
dampened into a smoky, sputtering 
malcontent of no use to himself or his 
organization with mismanagement. A 
realization that the veterans’, and all 
the workers’, stake in the organization 
is as important to them as is the fore- 
men’s, the officers’, the directors’ or 
the stockholders’ is imperative if we 
are to secure the proper perspective. 
Theirs must be the dignity of a part- 
ner, to share the problems and respon- 
sibilities as well as a fair share of the 
benefits of a happy and successful or- 
ganization. 

There was one lesson our Armed 
Forces learned during the war and 
learn it well they did. Briefing! All the 
men on an operation were familiarized 
with the task that confronted them. 
Suggestions were invited and if good, 
put to use. And many times an ordi- 
nary private saved the day because he 
knew what he was doing and why. 
The old Army game was played better 
because the heretofore pawn was now 
a thinking human. 











That management now faces a her- 
culean task in absorbing back into in- 
dustry the millions of discharged vet- 
erans is common knowledge. To allay 
the returning worker's feeling of anx- 
iety and insecurity and to speed 
smoothly his integration back into the 
organization, a sincerity of purpose is 
required, the lack of which is quickly 
sensed, to bolster a confidence that 
may have drooped a bit. When morale 
is high, it is reflected in the quality 
of work turned out. 


The veteran, too, has a duty to the 
organization which has welcomed him 
back or is offering him his first job. 
Our Army was noted for its sense of 
fair play, policy that originated from 
the men themselves. It is something 
they will always have with them. 

Yes, management has a _ strong 
friend in the veteran. In this period 
of readjustment when 2 to 5 lost years 
are trying to be recouped in a few 
months, competent management is 
earning the esteem and friendship of 
the returned servicemen. There is a 
mutual admiration and respect of each 
other's war record. The affinity was 
necessary to win the war as it is neces- 
sary to win and enjoy the peace. 

Through the 80-odd years of exist- 
ence of Robert Gair Company, Inc., 
represented in Connecticut by our 
Connecticut Corrugated Box Division 
at Portland, and Thames River Divi- 
sion at Montville, the best thinking of 
our whole organization—office and 
factory—management and labor have 
evolved certain policies which appear 
to be in the best interests of all. It can- 
not be emphasized too strongly that 
these policies to be enumerated are 
not theoretical but are in actual prac- 
tice. With the earnest cooperation of 
all concerned we have more benefits 
to share. 

This is our code. This is Robert 
Gair Company, Inc. 

We believe that a company can 
be successful only by wholehearted 
cooperation between capital, man- 
agement and labor. 

We believe that we are entitled 
to healthy, modern working con- 
ditions in our plants and capable 
and congenial fellow workers to 
associate with. 

We believe that we are entitled 
to work under safe conditions. 

We believe it is our right that 
our families be protected as far as 
possible against the financial haz- 
ards of the wage earner’s death. 
(Continued on page 31) 


1 Co-operation between Capital, 
Management and Labor. 


2 Modern working conditions, 
capable and congenial asso- 
Ciates. 


3 Safe working conditions. 


4 Group Life Insurance. 


5 Hospitalization Insurance. 


6 Security for old age. 


7 Vacations with pay. 


8 Opportunity to present ideas 
and make suggestions. 


9 Promotion from own personnel. 


10 Adequate welfare and social 
arrangements. 


ll Information of the plant via 
Bulletin Boards and “Gair 
News”. 


12 Customer and Company rela- 
tionship. 


ROBERT GAIR COMPANY, INC. 


155 East 44th Sereet New York 17, N.Y 














What’s Wrong with the Production Curve? 


By JOE CALLAHAN, Modern Management Service’ 


THE AUTHOR of this inspiring account of victories on the production 
front through the good will method has had experiences difficult to 
believe until one has talked with him and received proof in letter form 
from men who have been associated with him or knew of his experi- 


ences. If you need inspiration or help in your employee relations, you 
should enjoy reading this brief article. 


HE reading of a recent nation- 

wide survey, disclosing that 

75% of all employees in Ameri- 
can manufacturing industry were of 
the belief that business could at this 
time well afford to raise wages with- 
out increasing prices, prompts the 
writing of this brief article. 

It is my judgment that this wide- 
spread wrong thinking (and it is very 
wrong) is holding down production 
40% or more at a time when high 
production is so badly needed to bring 
down costs and to lend a helping hand 
(not just a hand-out) to the stricken 
peoples of this war-torn world. 

I am not an economist. I base my 
judgment of the present situation on 
an experience of 30 years in which I 
was actively engaged in many diverse 
industries in determining the lag on 
output due to unsound thinking, and 
persuading management and labor to 
see eye-to-eye to the full satisfaction 
of both groups. In every instance the 
methods used resulted in establishing 
permanent friendly relations and step- 
ping up production to levels far be- 
yond management's expectations. 

Only when labor is friendly is it 
highly productive. 

I am sure all will agree that it is 
top management's paramount respon- 
sibility to correct this wrong thinking. 
If the present trend is not checked, 
free enterprise, as we know it, is 
doomed. 

The following series of episodes 
from my own experience are related, 
not with the thought of telling man- 
agement how to manage, but rather 
with the hope of stimulating the man- 
agement as a whole to meet this chal- 
lenge. 


Drivership versus Leadership 


Big Bill, the top foreman on a large 
reservoir project on Moon Island, 
Boston Harbor, was a stern “Boss.” 
He drove the workers hard. The sym- 
pathy of the 16-year-old, red-headed 
timekeeper was with the 800 laborers 
fresh from sunny Italy, housed in 
crudely constructed barracks, and on 


stormy days he spent all his time in 
the big commissary trying to know 


and understand those immigrants 
better. 
A year passed. Bill was credited 


with having made real progress on the 
big basin, when one day a falling der- 
rick boom caught him. Badly injured, 
he was rushed off to the hospital. The 
Company's officers, believing that the 
big, strong husky would be back in a 
week, instructed the timekeeper to 
“sort of keep an eye on things,” and 
phone the Boston headquarters fre- 
quently. Five weeks passed before Bill 
was back in circulation. During that 
time 1,000 workers, including steam 
shovel, gravel train, pile driver, con- 
crete and stone masonry crews got be- 
hind that kid Boss. A meeting of the 
working foremen from each of these 
crews and four leaders (thinkers) of 
the labor force was held weekly to 
plan and coordinate the various opera- 
tions for the week ahead. Thus “Col- 
lective Cooperation” was born. 

When Bill was carried out of that 
basin, hate went out also. Good will 
(a mighty force) took over, and dur- 
ing Bill's forced vacation the daily 
output of that entire force exceeded 
his top record by over 30%. 

When Bill came back, the Company 
officers decided his services were need- 
ed badly on another project. The 
former timekeeper (turned 17) was 
left in charge. The basins were com- 
pleted four months ahead of schedule. 

The young Boss threw a farewell 
party for that loyal gang the day be- 
fore the big commissary came down. 
Before the meeting broke up, one 
friendly but very shy husky was called 
on for a speech. His talk lasted less 
than a minute. Standing beside Red's 
table, scratching his head with one 
hand, with the other he placed a small 
package on the young Boss's plate, 
and said, “Since you took charge every 
man on this job has been given a 
square deal. Here's a little something 
the boys thought you might like to 
carry with you for a while—just to 
remember us by.” The package con- 
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tained a gold watch. It was a good 
Waltham which has been keeping ac- 
curate time for more than forty years. 
I would not trade it today for the finest 
pocket timepiece in America. 

Since that long ago it has fallen to 
my lot to direct the activities of work- 
ers in a number of diversified indus- 
tries, and without a single exception, 
production went up, costs down, with 
friendly relations the rule. The score— 
no strikes, no lockouts, no quarrels. 
I am happy to give the credit for that 
unbroken record to smooth function- 
ing Collective Cooperating Commit- 
tees primed with good will toward all 
men. I will cite just one example: 

In 1916 I occupied the office of 
Vice-President and General Manager 
of Passaic Metalware Co. of Passaic, 
New Jersey, now a Continental Can 
Co. unit. It was a comparatively new 
plant, equipped with the finest auto- 
matic can-making machines and tin 
printing presses that money could buy. 
The organization was unique. The 
Company enjoyed the reputation of 
having the most efficiently run plant 
in the industry. However, a strike that 
occurred a few months prior to my 
taking charge had left bitterness and 
distrust in its wake. A vacancy in the 
office of Employment Manager was 
called to my attention. Against the 
friendly but firm opposition of my 
brother executives, I selected from 
among 40 applications a letter that 
ran thus: “I am 44 years old, a gilder 
by trade; only had two jobs in my life- 
time; still working at the second. As 
the art of hand gilding is fast going 
out, I respectfully apply for the posi- 
tion advertised. I know I can hire help 
because I like people.” 

The gilder got the job. I moved 
his office to a small brick building at 
the gate. He was there before the gate 
opened in the morning. In fair weather 
he greeted the workers in his shirt 
sleeves as they came in, and bade 
them a friendly good night at quitting 
time. He earned and held the confi- 
dence of every worker in that plant. 

The man whose only lift for a most 
important position was, “I like peo- 
ple,” made good. In six months time, 
through his efforts and the real, earn- 
est, constructive work of our Collec- 
tive Cooperating Committee, produc- 
tion in that supposedly efficient plant 

(Continued on page 28) 
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New Industries of Connecticut 


THIS IS THE FIRST of a series of brief stories about new industries 
that have been established in Connecticut since the close of World 
War II. Connecticut Industry plans to continue these stories in future 
issues as rapidly as the facts are made available. 


EPUBLIC Foil and Metal Mills, 
R= is an independent com- 
pany, incorporated in Dela- 
ware, October 18, 1945. It was estab- 
lished in Danbury, Conn., in the be- 
lief that a new, fully-equipped, mod- 
ern aluminum foil rolling mill, strate- 
gically located as the only plant of its 
kind in New England, would serve a 
useful purpose in filling requirements 
in this section for plain aluminum foil, 
which is commercially pure coiled 
aluminum, in gauges ranging from 
005” to approximately .0002”. Alu- 
minum foil is widely used for protec- 
tive and decorative packaging, reflec- 
tive insulation, electrical capacitors, 
and for many other purposes. Other 
mills producing aluminum foil are 
now located in New York, New Jer- 
sey, Pennsylvania, Virginia, Kentucky, 
Tennessee and Missouri. 


The company commenced experi- 
mental rolling in March, this year at 
its newly completed plant at Danbury, 
Connecticut, and is now in commer- 
cial production. It rolls finished foil, 
having a maximum width of 27” and 
a minimum gauge of approximately 
.0002” (one-tenth the diameter of a 
human hair) from coils of .026” 
thick aluminum. This is accomplished 
by a series of cold reductions on spe- 
cially designed high speed mills, with 
intermediate and final anneals to re- 
lieve work hardening, remove rolling 
oils and provide a dead folding finish. 
To illustrate the reduction which is 
experienced, a 600 pound coil 2612” 
wide and .025” thick will stretch 500 
feet. A similar coil, after rolling to 
00025”, will extend approximately 
ten miles. 

Foil is, in most cases, sold directly 
to companies who further process it 
by laminating, embossing, lacquering, 
printing, etc., prior to its final incor- 
poration in consumer products. 


Aluminum foil is non-toxic, and is 
impervious tO moisture, vapor, gas, 
odors, insects and light. In addition, 
it is dead folding, and has excellent 
display appeal. These characteristics 
explain its wide and expanding use 
for packaging chewing gum, Ciga- 
rettes, candy, cheese, frozen foods and 
many other edibles and perishables. 





JOHN W. DOUGLAS, president 
of Republic Foil and Metal Mills, 
Inc. 


Recent developments in the use of 
heat sealing coatings are opening up 
new outlets for foil packaging. In ad- 
dition to its functional packaging 
uses, aluminum foil has wide applica- 
tion for decorative packaging, as illus- 
trated by gift wrappings, box covers, 
displays, greeting cards, labels and 
florists’ foil. 

In addition to the spectacular role 
in packaging, aluminum foil plays a 
behind-the-scenes part in the manu- 
facture of such everyday products as 
radio sets, fluorescent lighting fixtures, 
household insulation, yarn for dress 


and upholstery fabrics and many other 
articles. 

The incorporators of the company 
who became its officers were: John 
W. Douglas, president; Elmer R. Ste- 
phens, treasurer and assistant secre- 
tary; and Paul Armitage, secretary. 
Directors, other than the officers, in- 
clude Charles F. Benzel, Wilmington, 
Delware; Rollo E. Falk, New York 
City; Richard W. Goss, Waterbury, 
Connecticut; Leonard S. Mudge, Pitts- 
burgh, Pennsylvania; Hubert E. Rog- 
ers, New York City. 

John W. Douglas, president, was 
associated with Revere Copper & 
Brass, Inc., before the war. In June, 
1941, his services were loaned to the 
Office for Production Management, 
in Washington, D. C., on a dollar- 
a-year basis, to organize brass mill 
operations. Following Pearl Harbor, 
he resigned from Revere, to serve in 
the War Production Board, first as 
chief of the Brass Mill Branch and, 
subsequently, as Assistant Director of 
the Copper Division. 

Elmer R. Stephens, treasurer and 
assistant secretary, for the last twenty 
years, has been employed in a finan- 
cial capacity in mining and associated 
interests in the West and in New 
York City. Paul Armitage, secretary, 
is a partner of the law firm of Doug- 
las, Armitage & Holloway, New York 
City. James D. Post is superintendent 
and chief engineer, and Hugh Max- 
well is in charge of sales. 

Rollo E. Falk, who was responsible 
for the initial engineering and layouts, 
was for a number of years vice presi- 
dent in charge of production of Revere 
Copper & Brass, Inc., from which com- 
pany he recently resigned to open an 
office in New York City as a special 
consultant on non-ferrous operating 
problems. 





FACTORY AND GENERAL OFFICE of Republic Foil and Metal Mills, Inc., located 
in Danbury. The company specializes in rolling aluminum foil. 
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Lost in the Mountains 
Of Misunderstanding 


(A New Episode in the Thrilling Adventure Series, 
“The Perils of Private Enterprise”) 


By DR. MILLARD C. FAUGHT, Partner, Young & Faught, 
New York, N. Y. 


THE YOUTHFUL Texas born, Columbia educated author of this 
article, after no small experience in the public relations field, including 
the post of associate director of public relations for the Committee for 
Economic Development, joined hands last year with John Orr Young, 
co-founder of Young & Rubicam, to form the public relations firm of 
Young & Faught. He is the author of two books and several monographs 
on communities and their problems and also several hard-hitting articles 
dealing with the urgency for better public understanding of the 


American economy. 


Once upon a time (not so long ago, 
in fact), our hero, Business Enterprise, 
was in the Doghouse. How he got out 
of the Doghouse by helping win the 
Big War is a stirring drama. Someday 
it may be translated into the vernacular 
so everybody can read it. But now our 
hero is off on another hair-greying ad- 
venture, and the current volume is all 
about Business Enterprise Lost in the 
Mountains of Misunderstanding. .. . 


ES, a very engaging allegorical 

Y fiction series might be written 

a la the Rover Boys and the 
Perils of Private Enterprise. But fiction 
on the subject isn’t necessary. Right 
today, and very much in real life, 
American enterprise is threading its 
way through some rugged Mountains 
of Misunderstanding. Some of the 
higher peaks can be easily identified; 
there are Mt. Portal-to-Portal, Mc. 
Closed Shop, Mt. Secondary Boycott, 
Mt. Wagner Act; and there is the In- 
flation Range of Price and Wage 
Mountains on both sides of Production 
Valley. 

These Mountains of Misunderstand- 
ing and many more currently impor- 
tant in the business world are sur- 
rounded by clouds of confusion and 
ignorance of the true facts. Some are 
potentially volcanic. Ironically, if the 
analogy can be strained a bit, some of 
these mountains have gotten so big as 
to produce public earthquakes and 
have shaken themselves down a bit. 
The Coal Strike Tremor was particu- 
larly severe, especially for Mr. Lewis. 


Now, apparently some of the more 
sensitive (or sensible) unions can feel 
the ground rumbling under Mt. Por- 
tal-to-Portal. Several of the larger suits 
were withdrawn even before Judge 
Picard tossed the Mt. Clemens case 
review out of court. Public sentiment, 
slowly prodded along by increased un- 
derstanding of the fallacies involved, 
may ultimately force withdrawal or 
realistic settlement of the other suits 
and thus another mountain will be 
surmounted. 

But the devil of it is that as soon as 
our business system gets over this 
mountain it'll almost certainly run 
smack into a new one. We're still 
panting from struggling over the Re- 





DR. MILLARD C. FAUGHT 
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conversion Mountains, the Price Con- 
trol Peaks and the Higher-Wages-but- 
Lower-Prices Hills. All of which raises 
the realistic question, “Why does our 
business system have such a perennially 
rough and rocky road to travel?” 

The -ism and -ology boys have an 
answer. They say our free private en- 
terprise system is so obviously old- 
fashioned and inefficient that it can 
no longer meet the dynamic demands 
of today; that what is needed is for the 
State to take over and “rationalize” 
everything under public ownership, 
etc., etc. 

A lot simpler and less drastic an- 
swer might be that what is needed is 
not public ownership so much as a 
little public enlightenment—in short, 
a better public relations by private en- 
terprise. 

A few “hard-headed” businessmen 
may snort at such a “naive” suggestion, 
but the evidence is inescapable that 
it is absence or ignorance of the true 
facts on the part of the public at large 
which has made possible most of the 
mountains which have been thrown up 
in the path of our economy since the 
end of the war. Let’s take some “for in- 
stances”: 

The public has heard that World 
War I produced a hundred million- 
aires. They know that World War II 
cost something like 400,000 millions 
of dollars, and they've read about sev- 
eral well-publicized war profit scandals. 
The obvious conclusion of anybody 
who has never heard of such dull 
things as contract renegotiation proce- 
dures and who doesn’t understand 
excess profits taxes is that “somebody 
must have made a killing out of World 
War II.” Moreover, the public thinks 
that even average peacetime industry 
profits are over 20 percent—so why 
shouldn't they assume that industry is 
in a position to boost wages a mere 25 
percent without raising prices? Portal- 
to-portal pay for a guy who works in 
a dish factory sounds kinda silly, but 
then maybe that’s a good way for labor 
to get its share of the wartime swag. 

Then there is all the damage done 
by the Wagner.Act which has been 
on the books for a decade, If the pub- 
lic knew why and how the Act had 
caused so much damage they would 
have changed it long ago. But many 
of them never heard of it and many 
more of those who have heard of it 
understood it to be a Magna Carta 
which protects people's rights. They 
are in favor of such things, even 
though 36 percent of them can’t iden- 


(Continued on page 29) 


N. A. C. A. HOLDS BUSINESS SHOW 


EARLY 9,000 visitors attended 

the three-day Business Show 

held April 9, 10 and 11, in 
the huge Goffe Street Armory in New 
Haven. Sponsored by the New Haven 
Chapter, National Association of Cost 
Accountants, this “Show” was ac- 
knowledged to be the first large scale 
exhibit of business machinery and 
equipment ot be held in Connecticut 
in the last ten years. 

Guests at the official opening were: 
Mayor William C. Celentano of New 
Haven; Carl Freese, president of the 
New Haven Chamber of Commerce; 
W. Adam Johnson, executive vice 
president of the New Haven Chamber 
of Commerce; C. H. Morton, assistant 
vice president of the New York Cen- 
tral Railroad and Fred A. Zeller, 
comptroller of the State of Connecti- 
cut. 

The exhibition booths were a pan- 
orama of the most modernly equipped 
offices of tomorrow. Visitors from all 
over the State and New York City 
were able to see and judge for them- 
selves the vast improvements in these 
machines as compared with those of 
a few years ago. 

Some of the highlights of the show 
were: the electronic multiplier of In- 
ternational Business Machines Corp. 
which through the use of a few less 
than 400 radio tubes can multiply six 
digits by six digits and produce a 
twelve digit result in 17/1000 of a 
second; a new calculator which was 
shown for the first time in the East by 
the Monroe Calculating Machine Co., 
so versatile that combinations of mul- 
tiplication, division, subtraction and 
addition could be performed by a 
mere flick of a lever or a push of a 
button; electronic dictating machines 
capable of recording both sides of 
phone conversations thus giving a per- 
manent voice record of a complicated 
or technical phone conversation and 
equipment for micro-filming approxi- 
mately 3,000 letters, documents or 
anything else desired on rolls of film 
no larger than a man’s hand. 

Visitors were also shown a new 
bookkeeping machine, manufactured 
by Remington-Rand, Inc., with an 
“electric eye” feature that “extends” 
and prints extensions on bills, pay- 
roll accounts and other records 
mechanically and automatically re- 
ports credit balances in a different 
type and different colored ink. 

The electronic tube was by no 


means limited to the electronic mul- 
tiplier. Disc recording machines 
shown by Gray Manufacturing Co. 
and by Soundscriber Corp., provide 
the busy executive with a dictating 
device less costly than any heretofore 
manufactured and capable of being 
put to many new uses. Traveling sales- 
men use them to record field reports 
and then mail the discs back to their 


home offices. They are also being used 
by stock clerks and others to record 
data orally while carrying out manual 
tasks, as in inventory-taking and the 
like. Later this recorded information 
is played back and posted by other 
clerks, National Cash Register Co., be- 
sides other accounting machines, fea- 
tured a special bank checking account 
(Continued on page 31) 


OFFICERS AND GUESTS of the New Haven Chapter, N.A.C.A., at a banquet held 
at the Quinnipiac Club prior to the opening of the Business Show. Left to Right, 
seated: Carl Freese, president of the New Haven Chamber of Commerce; George W. 
Childs, Jr., president of the New Haven Chapter, N.A.C.A.; Mayor William C. Celen- 
tano of New Haven; Arthur F. Stinson, vice president of New Haven Chapter, 
N.A.C.A., and director of business show; C. H. Morton, assistant vice president of the 
New York Central Railroad; standing, George H. Kuhn, vice president of New Haven 
Chapter, N.A.C.A.; Francis H. Hall, National Director of the N.A.C.A.; Fred A. Zeller, 
comptroller of the State of Conn.; W. Adam Johnson, executive vice president of the 
New Haven Chamber of Commerce; Clarence E. Hennessey, secretary, and Raymond 
J. Conniff, treasurer of the New Haven Chapter, N.A.C.A. 
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Prescriptions for Press Relations 


By ROGER CONNOLLY, Managing Editor, New Haven Register 


‘ 


THIS BRIEF ARTICLE summarizes the most important suggestions 
made by “top management” of the Connecticut press to small but 
representative groups of industrial “top management” at two in- 
formal meetings held in Hartford February 17 and in New Haven 
May 8, 1947. Although there was a rapid-fire two-way exchange of 
views about what both the press and industrial management should 
or shouldn’t do to make for better public understanding of the work- 
ings of our private enterprise economy, industry can profit most by 
making every effort to conform to the pattern of action so clearly 
outlined in this article by Mr. Connolly, a veteran newspaper editor 
and a panel discussion leader at the New Haven meeting. 

Other panel discussion leaders at the New Haven meeting were 
John H. Jackson, assistant publisher, The New Haven Register, Walter 
H. Wheeler, Jr., President, Pitney-Bowes, Inc., Stamford, and Herbert 
Hosking, a public relations counselor for Sargent & Company, New 
Haven. 

Panel speakers at the Hartford meeting were John R. Reitemeyer, 
executive vice president, The Hartford Courant; William A. Purtell, 
President, Holo-Krome Screw Corporation, Hartford; E. R. Stevenson, 
Editor, Waterbury-American, Waterbury; Robert Carroll, Vice Presi- 
dent, Arrow, Hart & Hegeman Co., Hartford, and Carl Lindstrom, 
Managing Editor, The Hartford Times, Hartford. Subjects discussed 
at the two meetings included “How Business Can Attain Better Public 
Relations Through the Press”; ‘Is the Press Presenting Both Sides of 
the Story”; “Coverage of Strikes and Industrial News”; ‘Reporting 
of Financial News Through the Press,” and “Overemphasis on the 





Dramatic.” 


UGGESTING to the other fellow 

how he should run his business 

probably outranks baseball as 
America’s most popular pastime. 

I hesitate to indulge in it. 

Perhaps I can justify this fall from 
grace by pointing out that your editor 
has asked me to commit to paper some 
of the thoughts expressed at the re- 
cent meeting of manufacturers and 
newspapermen. At the same time the 
press in its mechanical processes is 
manufacturing, and its end product is 
public understanding and enlighten- 
ment without which industry cannot 
prosper. 

It would seem, therefore, that a 
newspaperman has some business dis- 
cussing your business. 

Generalities about press relations 
with manufacturing organizations are 
dangerous because on both sides in- 
dividual experiences will provide ex- 
ceptions to most statements made. 
Consequently any suggestion offered 
is qualified by the reservation that it 
is not expected to apply in all cases. 

News of industry falls largely into 
two classes. There is first the normal 
information about stockholders’ meet- 
ings, changes in management, expan- 
sion, development of new products, 


items about personnel and similar 
material that tells the story of an in- 
dustry’s day to day life. Then there 
is the other side: strikes, labor prob- 
lems, accidents, litigation and layoffs. 

One speaker at the New Haven 
meeting voiced the impression that 
newspapers were not interested in the 
first type of news. That is completely 
wrong as perusal of any newspaper 
file will demonstrate. More than that, 
the flow of this kind of information 
is far less than most papers desire. It 
is easy to see why industrial news is 
important. The press is engaged in 
the task of keeping the public ap- 
prised of its own affairs. What con- 
cerns a man more than his job? The 
people he works with and for, the 
success of his shop, and what is going 
on in other plants are certain to be of 
paramount interest. Everyone in Hart- 
ford has a vital stake in United Air- 
craft, in New Haven its Winchester’s 
and Bridgeport, Remington. Other 
plants affect their communities in com- 
parable degrees. 

Let us grant that this job is not 
being done satisfactorily. Too many 
plants have little conception of the 
news they have in their organizations 
that the press would like to get. The 
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press likewise is handicapped by lack 
of personnel in properly developing 
this field. But the desire for this kind 
of material is real because it is news 
of first quality. We are attempting to 
train men in industrial reporting. It 
can be just as exciting as baseball. In- 
dustry with a little more alert co- 
operation can reap worthwhile results. 


In a marrow sense it is regrettable 
that misfortune makes “good” news. 
Departures from the norm have a 
reading audience whether it is in per- 
sonal life or industrial relations. The 
press has an obligation to report 
strikes. You demand it when it con- 
cerns the other fellow. He wants to 
know about it when it involves you. 


The basic requirement when trouble 
Starts is to get the facts. From whom? 
That is not always easy to establish. 
Factory executives suddenly become 
inaccessible, the public relations rep- 
resentative is uninformed or not au- 
thorized to talk. Somebody has to see 
a lawyer, a statement is promised and 
then postponed. Finally it is forthcom- 
ing but then so cautiously couched 
that its meaning is incomprehensible 
or gives the impression of dealing in 
half truths. 

Such are the ingredients of how not 
to tell your story. How much better it 
is to permit quick contact with top exe- 
cutives who will make frank explana- 
tion of what has happened in a simple 
straightforward statement of manage- 
ment’s position and intentions. Then 
arrangemenis should be made _ for 
reasonable accessibility as develop- 
ments warrant. 

What are the reasons for most stor- 
ies that seem unbalanced to the vic- 
tim of industrial strife? Usually the 
paper has found it easy to reach the 
strikers and their spokesmen. Natur- 
ally their version is colored by partisan 
interests and not always correct. Man- 
agement has been mute or slow to 
act in the emergency and the reporter 
with a deadline to meet has done as 
good a job as he could with the mate- 
rial available. 

In the old days of non-decision 
fights it used to be said that the ver- 
dict went to the boy whose manager 
reached the telegraph office promptly 
and got his account to the sports desk 
first. To a degree industry is in the 


(Continued on page 30) 


NEWS FORUM 


This department includes digested news and comment about 


Connecticut Industry of interest to management and others 


desiring to follow industrial news and trends. 


THE HARTFORD HEAT 
TREATING CORP. has just re- 
cently opened its new plant on Brook 
Street, Elmwood. The p'ant, which 
was erected to handle all kinds of com- 
mercial heat treating, contains some 
of the most modern heat treating 
facilities available in New England, 
including equipment for salt bath heat 
treating, heat treating of high speed 
steel, carburizing, tempering, anneal- 
ing, martempering, austempering. 
copper brazing, silver soldering, color- 
ing and other processes. The corpora- 
tion also specializes in metallurgical 
consultation and commercial sand 
blasting. It has also been approved by 


the U. S. Navy to handle aircraft qua!- 
ity heat treating. 

The officers of the corporation are 
John H. Dowd, president; L. J. Flan- 
nery, vice president, and John Lyons, 
plant supervisor. Mr. Dowd is a Direc- 
tor of Connecticut Tool and Die In- 
dustries and is well known in Con- 
necticut industrial circles. 

Mr. Flannery was formerly superin- 
tendent of Johns-Hartford Tool Com- 
pany, and general manager of the Frey 
Manufacturing Company of Hartford. 
Mr. Lyons, a graduate engineer of 
M.I.T. was supervisor of heat treating 
at the Corbin Screw Corporation for 
a number of years. 


THE NEW, MODERN PLANT OF THE HARTFORD HEAT TREATING CORP. 


PAPERBOARD 


SINCE 


1630: —- FOLDING 


BOXES 


The Cover 


“IN THE GOOD OLD SUMMERTIME,” 
Connecticut’s well laid out, well main- 
tained highway network takes the tourist, 
vacationist or “‘weekender” to every nook 
and cranny of the state. Cover photo is 
of a section of the Merritt Parkway, ma'n 
trunk line. Josef Scaylea, photographer. 


MORE THAN 1,000 INDUS- 
TRIALISTS in attendance at the 
annual convention of the New Jersey 
Manufacturers Association recently 


were counseled to direct the bulk of 
their public relations efforts to work- 
ers rather than “an imagined third 


party called ‘the public’.” 

Frederick Bowes, Jr., manager of 
advertising and public relations of Pit- 
ney-Bowes, Inc., Stamford, who ad- 
dressed the convention at the Hotel 
Traymore in Atlantic City, said that 
“some of the worst public relations 
failures result from the fact that both 
managements and labor unions neglect 
their internal relations job and rush 
into print with messages to ‘the pub- 
lic.’ 

“That third party, the public, is 
largely composed of workers,” Mr. 
Bowes said, “and both management 
and labor would be more effective if 
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they talked to them directly, instead 
of in the newspapers.” 

The three-day program of the New 
Jersey manufacturers was devoted 
largely to addresses and clinics on pub- 
lic and industrial relations. 


x*we 


PRESIDENT W. GIBSON 
CAREY, JR., of the Yale & Towne 
Manufacturing Company, Stamford, 
was recently elected chairman of the 
board of the National Industrial Con- 
ference Board, at the 32nd Annual 
meeting of the group. 

Mr. Carey, who succeeds Col. J. F. 
Drake, has been active in the work of 
the Conference Board for many years. 
He has been a board member since 
1934; served as vice chairman, 1937- 
1943, and has been a trustee since 
1943. 

xk * 


A PROGRAM DESIGNED to 
strengthen small business in its man- 
agement, in its finance and with re- 
spect to taxation, and to improve com- 
petitive opportunity, has recently been 
developed by the Research and Policy 
Committee of the Committee for Eco- 
nomic Development. 

Made public in a statement by 
CED chairman, Paul G. Hoffman, and 
Raymond Rubicam, chairman of the 
Research and Policy Committee, the 
program is the result of two years of 
study into the problems of smaller 
enterprises. 

The committee recommended that 
manufacturers, suppliers and trade as- 
sociations increase their technical aids 
to small business, that community or- 
ganizations widen their services and 
that colleges and universities set up 
special training courses, aimed at im- 
proving the levels of management. 

In the field of financing, the report 
suggested the preparation of credit 
manuals and the expansion of coun- 
selling services by bankers’ associa- 
tions. Proposing the establishment of 
new capital banks to provide capital 
loans and equity capital for small busi- 
ness, the statement says: 

The commercial bank is ordinarily 
not geared to the sharing of invest- 
ment risk with its borrowers. There 
is, therefore, need of a financial agency 
devoted exclusively to the require- 
ments of small business for long term 
and equity capital.” 

The CED Research and Policy Com- 
mittee believes the federal government 
should avoid subsidies, direct loans or 
unrestricted guarantees on commer- 









cial loans to business, except in periods 
of grave emergency. 

On the subject of taxes the com- 
mittee recommended reforms in those 
present provisions of the taxing system 
which are harmful to all business but 
which, in its opinion, bear on small 
business with special severity. The re- 
duction of both business and personal 
income taxes, as rapidly as is consis- 
tent with the maintenance of high em- 
ployment and production and the 
elimination of double taxation of cor- 
porate income are other recommenda- 
tions of the committee. 

Finally it offers as one of its major 
recommendations that the existing 
federal legislation relating to com- 
petiticn and business practices. such 
as the Sherman Anti-Trust Act, Miller- 
Tydings Amendment, Clayton Act, 
Federal Trade Commission Act, Rob- 
inson-Patman Act, etc., be reexamined 
and recast to clarify objectives and 
insure consistency in the application 
of reasonable principles and methods 
to further these objectives. 

The CED statement contained some 
interesting statistics indicating that 98 
per cent of all business firms in Amer- 
ica are small. It notes that of 3,317,000 
business units in this country in 1939, 
3,215,000 had less than 50 employees. 


xk 


AT THE RECENT ANNUAL 
MEETING of the Industrial Adver- 
tising and Marketing Council, the 
Western New England chapter of the 
National Industrial Advertisers As- 
sociation, the following new officers 
were elected for the 1947-1948 club 
year. 

President, John E. Reed, advertis- 
ing manager, The H. B. Smith Com- 
pany, Inc., Westfield, Massachusetts; 
lst vice president, Fred Emerson, vice 
president, Spartan Saw Works Div., 
Springfield, Massachusetts; 2nd _ vice 
president, Calvin Fisher, Jr., advertis- 
ing manager, North & Judd Manufac- 
turing Company, New Britain; secre- 
tary-treasurer, Edith Wootton, adver- 
tising manager, The Wiremold Com- 
pany, Hartford. 

The new directors are Fred R. 
Daniels, publicity manager, Water- 
bury Farrel Foundry & Machine Com- 
pany, Waterbury, and G. N. Robin- 
son, advertising manager, The Rus- 
sell Manufacturing Company, Middle- 
town. F. Wallace Prelle, president, F. 
W. Prelle Company, Hartford, was 
chosen agency director and P. F. Ban- 
nister, New England manager, “The 
Iron Age,” was appointed associate 
director. 
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JOHN J. MURPHY, who for the 
past twelve years had served as district 
trafic agent at Hartford, The New 
York, New Haven & Hartford Rail- 
road Co., has just recently been ad- 
vanced to regional freight traffic mana- 
ger, with headquarters in New Haven, 
where he will have charge of traffic 
agencies in Connecticut and Western 
Massachusetts. 

Mr. Murphy, who is widely known 
to trafic men throughout Connecticut, 
began his service for the New Haven 
Road in 1917 in the Pursers Depart- 
ment of the old New Eng'and Steam- 
chip Line that plied from Hartford to 
New York. Two years later he was 
made commercial agent and later ad- 
vanced to traveling freight agent for 
the line and subsequently, with the 
close of the steamship office in Hart- 
ford in 1931, was made general agent 
for the New England Transportation 
Company. In 1935 he was appointed 
to the post of district traffic agent for 
the New Haven Road. 

His traffic club activities include 
the following: Past director of the 
Hartford Chamber of Commerce; past 
chairman and a member for ten years 
of the executive committee of the 
Transportation Bureau of the Hart- 
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JOHN J. MURPHY 


ford Chamber of Commerce. He has 
also participated in the work of the 
Transportation Division of the New 
Britain Chamber of Commerce. 
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Motor Vehicle Department with 1948 
registrations are being produced by 
Scovill Mfg. Co., Waterbury. The tags 
will be coated with a light-reflecting 
giass-bead film to make them highly 
visib'e in reflected light at night. 

Blanked and etched at Scovill, the 
plates are being embossed at the State 
Reformatory, Cheshire. The plates are 
being made of a light but durable 
aluminum alloy that possesses the 
wearing qualities of the “permanent” 
plates which Connecticut adopted in 
1937, and which were also produced 
Ly Scovill. 


x *k * 


THE ALDON SPINNING MILL, 
Talcottville, has recently been granted 
permission by the Federal Housing 
Authority to erect a new three story 
addition to its present mill. The new 
addition will be of steel and masonry 
construction. 

The company, which operates the 
former Talcott mills, leased the prop- 
erty about five years ago, and pur- 
chased it late last year. Company of- 
ficials have revealed that although per- 
mission has been granted to proceed 
with construction, work may be de- 
layed since the plant is now operating 
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SPRINGFIELD 1, MASS. 
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on a curtailed schedule because of the 
uncertainty in the wool market. 


x * * 


A NEW MULTIPLE-CAM TIME 
cycle controller, known as the Mode! 
C500 Impulse-Sequence Cycle Con- 
troller, for timing mechanical opera- 
tions in industrial processes has re- 
cently been developed by The Bristo! 
Company, Waterbury. 

The instrument is designed for use 
on plant processes where a number of 
factors, such as the opening and clos- 
ing of valves, switches, dampers, re- 
torts, and presses, and the starting, 
stopping, or reversing of motor-driven 
pumps and blowers, must be accurate- 
ly timed according to a fixed program. 
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THE BRISTOL COMPANY’S New Time 
Cycle Controller. 


xk 


THE SECOND ANNUAL Manage- 
ment Conference sponsored by the 
Connecticut Chapters .of the Society 
for the Advancement of Management 
will be held on Thursday, September 
25, 1947, in the Ballroom of the Bond 
Hotel, Hartford, Conn. 

Mr. Leon J. Dunn, General Chair- 
man, announced that the theme of 
the Conference will be “Management 
Perspectives in 1948.” Plans are now 
being completed for outstanding ad- 
dresses by national authorities on prac- 
tical problems in the field of manage 
ment. 

The first Conference held in New 
Haven last Fall was sponsored jointly 
by the Connecticut Chapters of S. A. 
M. and A. S. M. E. 

Dean Lawrence J. Ackerman of the 

Hartford Chapter is Chairman of the 
Program Committee, and Mr. F. L. 
Mathes, Jr., also of the Hartford 
Chapter, is Chairman of the Publicity 
Committee. Mr. A. H. Kuhn of the 
New Haven Chapter is Secretary, and 
Mr. W. Gilbert Brooks of the Stam- 
ford Chapter is Treasurer. 

The General Committee consists of 
representatives of the Bridgeport, 
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Recent wage increases, and the practical cer- 
tainty of more to come, will soon eliminate profits 
for all but the low-cost manufacturers. 


Higher prices can only delay this. Labor will 
be certain to demand higher wages proportionate 
to price increases. It is a basic economic truth— 
which has been all but forgotten during recent 
years—that in normal times high prices restrict 
markets, while low prices expand them. 


The farsighted manufacturer will strive to put 
himself in a position where he will not have to rely 
on high prices for a profit. When the present back- 
logs of urgently needed orders have been used up, 
low prices—quality considered—will be the most 
effective sales argument against competitors. 


Many manufacturers are doing just that today 
by modernizing their management controls—Wage 
Incentives, Job Evaluation, Production and Plan- 
ning, Cost Systems, Foremen’s Bonus, improved 
Manufacturing Methods, etc—with the help of 
Plocar Engineers. 


For information and references, write 


JOHN J. PLOCAR COMPANY 


Singer Building, Stamford, Conn., Tel. Stamford 3-6815 
Representatives in principal industrial areas 
BUSINESS AND INDUSTRIAL MANAGEMENT CONSULTANTS 
Boston Office 238 Park Square Building 








PLOCAR ENGINEERS 
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After the Die is Cast 


ERROR is either duplicated a thousand times, or... 
ACCURACY becomes perpetual motion 



















LAMINATION DIE 


For stamping out motor stator and core laminations. 
Pie-shaped openings accurately filed .0005. Clearance of fit 
between punch and die maintained to uniform .0005 on a side. 
Punch sections ground to .0002. All die cavities filed to a 
back taper of .0005 throughout the thickness of die section. 
Equipment used: Moore Jig Borer - Brown & Sharpe Surface 
Grinder - Landis Cylindrical Grinder - Monarch Lathe 
for rough-out operations. 


ZINC DIE CASTING MOLD 


For producing trigger guard and trigger plate 

for Stevens Rifle. Accuracy held within - .001. Over- 
came difficulty of timing, coring and ejection mechan- 
ism. Mold so perfect that additional costly finish oper- 
ations are eliminated. Hand polishing in cavities takes 
out scratches and tool marks. Castings produced from 
this mold with a minimum flash at parting line, again 
eliminating additional finish operations. Equipment used: 
Gorton Duplicator in producing irregular shaped cavities 
- Moore Jig Borer for jig boring. 


WATURALLY 


You demand similar perfection 

in tool and die work necessary to the manufacture of your product 
Our highly skilled contract tool shop specializes in designing and building 
progressive dies. Our gage department is second to none in the country, Deep hole 
grinding is exclusive with us. Routine work of lesser accuracy is expedited. 


MANUFACTURERS 


Write now without obligation for our machine list and any other desired 




































A. J. HOPPE TOOL WORKS 





785 PAGE BOULEVARD 





SPRINGFIELD 4, MASS. 
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Hartford, New Haven and Stamford 
Chapters. 


x*e 


HOWARD A. WALKER, vice 
president and treasurer of Austin Or- 
gans, Inc., Hartford, died recently at 
his home in Glastonbury. 

A native of Glastonbury, he was 
active in Masonic and church affairs 
in that town. He had been associated 
with the Austin Organ firm for 42 
years. 

He is survived by his wife, a daugh- 
ter and a sister. 


x * * 


THE SAFETY DIRECTOR of the 
United States Rubber Company, Foot- 
wear Plant, Naugatuck, Earl C. Shedd, 
was recently elected president of the 
Connecticut Safety Society. 

The organization, which was formed 
three years ago, is devoted to the pro- 
motion of industrial safety in this 
state. 


x*k 


THE CONFERENCE ON TRAIN- 
ING AND EDUCATION IN IN- 
DUSTRY, held recently at the Wal- 
dorf-Astoria Hotel in New York, was 
addressed by W. S. Allen, sales mana- 
ger of the Winchester Repeating 
Arms Company, division of Olin In- 
dustries, Inc., New Haven, as keynote 
speaker. 

The conference is sponsored jointly 
by the New York Chapter of the 
Society for the Advancement of Man- 
agement and the Evening and Exten- 
sion Division of the City College 
School of Business. Leaders in busi- 
ness, government, labor and education 
gathered at the conference to explore 
and pool training methods in industry 
in the interest of voluntary produc- 
tivity. 


xk * 


IN LINE WITH ITS announce 
long-term modernization program, 
Sidney Blumenthal & Co., Inc., Shel- 
ton, recently applied to the Civilian 
Production Administration for appro- 
val to erect a new $100,000 structure 
on Howe Avenue in Shelton. 
Duncan Ferguson, vice president in 
charge of manufacturing, has revealed 
that the new building will serve as a 
nucleus of a weaving department that 
will house all local weaving operations 
under one roof. The plans call for a 
structure 50 feet wide, extending for 
313 feet parallel with Howe Avenue. 


NOW AVAILABLE 
TO YOU 


SALVAGING AND 
RESHARPENING 
CARBIDE AND 

HIGH SPEED TOOLS 
Milling Cutters, End Mills 


Counterbores, Reamers 
etc. 


Ship Parcel Post to 


INDUSTRIAL CUTTER 
SERVICE 


P.O. Box 1, North Granby, Conn. 
Telephone Simsbury 809 W2 


Manufacturers ot 


FIRE BRICK 


IN ANY SHAPE 
OR QUALITY DESIRED 
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THE 
HOWARD COMPANY 


250 BOULEVARD 
NEW HAVEN, CONN. 
TEL. 7-2040 


STEEL CASTINGS 


From an ounce to 
- 1000 Ibs. each. 


Try us for fast 
delivery when your 
needs are urgent. 


THE 
NUTMEG CRUCIBLE STEEL 


COMPANY 


BRANFORD ~ CONNECTICUT 


We specialize in. . . 


GROUND THREADS 
GROUND GEAR TEETH 
GROUND SPLINES 
GROUND CAMS 
BROACHING 


For full details write: 


The Hartford Special Machinery Co. 
Hartford, Conn. 


IN STOCK 


FOR IMMEDIATE DELIVERY 


A'R COMPRESSORS — PORTABLE AND 
STATIONARY — ELECTRIC AND GAS 
ENGINE DRIVEN 4% HP TO 6 HP 


BLACKHAWK PORT:) POWER 
HYDRAULIC JACKS 
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BLACK & DECKER DRILLS AND SANDERS 
ALLEN A. C. ELECTRIC WELDERS 
STERLING ELECTRIC SANDERS 
FUROX WELDING EQUIPMENT 
KERRICK STEAM CLEANERS 
DOYLE VACUUM CLEANERS 


CASEY FOLSOM COMPANY 


364 TRUMBULL ST. HARTFORD, CONN. 
TEL. 2-4281 - 2-4282 


LARGEST STOCK AUTO BODY AND PAINT 
SPRAY EQUIPMENT IN THE EAST 


Photostats 


Drafting Supplies 


Blueprints 


€ 


Joseph Merritt & Co. 
166 Pearl Street Hartford 
Tel. 2-9498 






























*36,576 Cubic Feet of 


Valuable Space from “nowhere”! 


Actual figures show, after our services 
in a well known manufacturing plant: 


1. The existing plant was 3. With 20% reduction in 
enabled to warehouse personnel, shipping out- 
42% more raw stock. put was increased 30%. 

2. 55% of the warehouse 4. Flow coordinated and 


payroll was saved, speeded permanently. 


*A ease history from our files. 
Our method is resultfully different. 
May we prove it to you/ 
R. M. MUCH and ASSOCIATES 
507 Fifth Avenue MU. 2-2444 New York 


——) 





On the spot operations by seasoned executives 


Leaders te Owe Live 
... BECAUSE WE SPECIALIZE / 


“‘Engineered’’ Drinking Water 
Service for Industry on 


our “Rental Equity” Plan 


Featuring Famous 


GENERAL @ ELECTRIC 
WATER COOLERS 


THOMPSON Vee Cooke 


NEW HAVEN 7-0115 


COMPANY 


24 Hour Maintenance Service Throughout New England 


BOSTON PORTLAND BRIDGEPORT WORCESTER NEW HAVEN 
WATERBURY SPRINGFIELD HARTFORD PROVIDENCE 
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L. A. MACKOWN, sales manager 
of the Wholesale Division, R. Wal- 
lace & Sons Manufacturing Co., Wal- 
lingford, has been recently appointec 
director of advertising of the company 
to succeed Foster Perry, who recently 
resigned. 

Before joining Wallace in 1939, 
Mr. MacKown was for many years a 
sates executive of Oneida, Ltd., 
Oneida, New York. 


x * 


THE HISTORY OF THE RAT- 
TAN MFG. CO., New Haven, re- 
viewed recently by company officials, 
dates back to 1857 when the Dann 
brothers first established the New 
Haven Folding Chair Co. for the man- 
ufacture of folding camp stools such 
as those widely used in the Civil War 
to replace the cracker boxes which the 
men in the Army had been using. 

From camp stools, varieties of fold- 
ing chairs were developed and later, 
furniture and other items which could 
be made from rattan were added. In 
1906 the Rattan Mfg. Co. was incor- 
porated, replacing the original com- 
pany. 

Sometime following its incorpora- 
tion the company began expanding its 
facilities for the production of con- 
duit fittings as well as rattan items, 
and in 1932 discontinued all manu- 
facturing other than conduit fittings. 

Paul N. Dann, son of the original 
founder, is president and treasurer of 
the company; O. L. Dann is first vice 
president and G. H. K. Miller is sec- 
ond vice president. George L. Hathe- 
way is vice president in charge of sales. 


x *k 


THE WHITON MACHINE COM- 
PANY, New London, has announced 
the appointment of Thomas G. Hart 
as general sales manager. Formerly 
employed in the same capacity at the 
Terry Steam Turbine Company, Hart- 
ford, Mr. Hart's new duties will cover 
sales direction of the various Whiton 
products, including steam turbines, 
lathe chucks, centering machines and 
gear cutters. 

A graduate of Syracuse University, 
Mr. Hart is a member of the Hartford 
Sales Executives Club, Hartford Golf 
Club and the City Club. 


x *k 


THE YANKEE PRECISION 
PRODUCTS COMPANY, Hart- 
ford, designers and builders of elec- 
tronic and mechanical gages, tools and 
equipment, has announced its con- 


solidation with Modern Tools, Berlin, 
with offices and manufacturing facili- 
ties to be located in the Berlin plant. 

Modern Tools will continue opera- 
tion as a division of Yankee Precision 
Products Company under the direc- 
tion of Edmond Morancey as general 
manager and W. Krause, general sales 
manager. 


x kk 


THE HARTFORD CHAPTER, 
National Association of Cost Account- 
ants, recently elected George E. Mc- 
Carthy, The New Britain Machine 
Company, New Britain, as president 
of the group for the 1947-1948 club 
year. 

Other officers are: Carl G. Baumes, 
R. Wallace & Sons Mfg. Co., Wal- 
lingford, and Harris W. Tucker, The 
Comptometer Co., Hartford, vice 
presidents; Shirley H. Kimmens, Bill- 
ings & Spencer, Hartford, secretary; 
Richard T. Horner, Pratt & Whitney 
Aircraft, East Hartford, treasurer. 

The assignments of member attend- 
ance, publicity, employment, program, 
chapter news, publications, special ac- 
tivities, membership and meetings 
have been delegated to the following 
members of the group in order: Louis 
Graham, Fuller Brush Company; 
Charles Margeson, The Henry & 
Wright Mfg. Co., Hartford; John A. 
Rainford, Veeder-Root, Inc., Hart- 
ford; Robert L. Tetro, The E. Ingra- 
ham Co., Bristol; James P. Gantley, 
Fenn Mfg. Co., Hartford; Elmer F. 
Dow, Colt’s Mfg. Co., Hartford; Wil 
liam F, Reader, Knust, Everett & Cam- 
bria, Hartford; Roy F. Moakler, Plain- 
ville Casting Co., Plainville, and 
Robert L. Cunningham, Wiremold 
Company, Elmwood. 


xk * 


A COMPLETE TOUR of the Rock- 
bestos Products Corporation, New 


ane 


 § 
Me 
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Haven, was arranged recently for the 
Foremen’s Club of New Haven, with 
the supervisory staff of the corporation 
serving as hosts. 

From the receiving department 
where the raw material is delivered, to 
the shipping department, the visitors 
saw the plant in operation, guided by 
plant cmployees. Souvenir booklets 
outlining the company’s history, its 
personnel policies, products and plans 
for the future were presented to the 
guests. 


x wk * 


VACATION-WISE, the New York, 
New Haven and Hartford Railroad 
Co. has announced the establishment 
of a summer service schedule, designed 
to meet all the requirements of travel- 
hungry vacationers seeking enjoyment 
at the many New England resort areas. 

Such well-known trains as the “Day 
Cape Codder” and the “Neptune” to 
Cape Cod; the “North Wind,” the 
“Night White Mountains Express” 
and the “Overnighter” to the White 
Mountains; the “East Wind,” “Bar 
Harbor Express” and “Down-Easter” 
to Maine; the “Seashore Express” to 
Connecticut and Rhode Iskand shores; 
and the “Housatonic Express” to the 
Berkshires will again transport thous- 
ands of vacationists to their destina- 
tions. 

In addition, week-end trains, leav- 
ing Friday evening or Saturday morn- 
ing and returning Sunday, have been 
placed in operation for the conveni- 
ence of week-end travelers. 


x we 


IN THE ARTICLE on the history 
of The Henry G. Thompson & Son 
Company, New Haven, Conn., which 
appeared in the May, 1947 issue of 
Connecticut Industry, the name of 
John T. Barrett was inadvertently 
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THE GEOMETRIC TOOL COMPANY 


DIVISION OF GREENFIELD TAP & DIE CORPORATION 
NEW HAVEN 15, CONNECTICUT 


Services At Your Door 


THE HENRY SOUTHER 
ENGINEERING CO. 


Engineering & Chemical 
Service 


Research Facilities for 
Industry 


Hartford, 





WOODWORK 
C. H. DRESSER & SON, INC. 


Factory—Cabinet—Special Wood 
work of All Kinds 


287 Sheldon St. Hartford 





CHEMICALS 
We are the only distributor in 
Connecticut carrying a complete 
line of heavy and reagent chemi- 
cals. Call us for immediate de- 
livery at no extra cost. 


APOTHECARIES HALL CO. 
Established 1849 
Waterbury, Connecticut 


State Coverage 


INDUSTRIAL REAL 
ESTATE 


The Charles T. Lincoln Co., 
Realtors 


746 Chapel Street 
New Haven, Connecticut 


Branch Offices: 


3 Colony Street, Meriden 
3 Elizabeth Street, Derby 


MIMEOGRAPHING 
by 

A-1 Business Services 

It will enhance your 

prestige, and bring 


you success through 
its appearance. 


106 Walnut St. 
Bristol, Conn. 

























































About 15 books roll off our 
presses each year. Packed with 
laughter and sometimes a tear, 
these books for children break 
sales records for their publish- 
ers, win honors for their authors 
and illustrators and add to the 
growing prestige of Kellogg & 
Bulkeley as lithographers of 
fine books for children. 


K s 


KELLOGG & BULKELEY 
419 FRANKLIN AVE., HARTFORD 1 





LITHOGRAPHIC DIVISION OF 
CONNECTICUT PRINTERS, INCORPORATED 


omitted from the listing of the of- 
ficers of that company. Mr. Barrett is 
assistant treasurer and comptroller, 
and has been with the firm for nearly 
twenty years. 


x * * 


R. E. STEWART has recently been 
appointed manager of the newly or- 
ganized Sales Research and Planning 
Division of Underwood - Corporation, 
according to an announcement by W. 


F, Arnold, vice president and general 
sales manager. 

Mr. Stewart originally joined the 
Underwood Corporation in 1925 in 
the Sundstrand Division, and has 
served in a number of sales depart- 
ment capacities, including the post of 
Sales Educational Director, and im- 
mediately prior to this promotion, he 
was manager of the school sales divi- 
sion. 


xr a 


A THREE-DAY CONFERENCE 
of rubber technicians from the 34 
U. S. Rubber Company plants 
throughout the country was held re- 
cently in Waterbury. 

Conducted by the 
Chemical Division, the conference 
featured discussions on advances in 
rubber, chemical, plastic and textile 
products. Approximately 100 repre- 
sentatives of the development and re- 
search departments of the U. S. Rub- 
ber plants participated. 

Dr. F. D. Chittenden, manager of 
the Naugatuck Chemical Division, 
presided at the dinner which marked 
the opening of the conference, and 
which was preceded by an inspection 
of an exhibit at the Naugatuck plant 
of new plastics and applications of 
rubber chemicals and synthetic rub- 
bers. 


Naugatuck 









THE FIRTH-STERLING STEEL 


CORPORATION of McKeesport, 
Pennsylvania, has recently taken over 
the Wampus Lane plant of Holst, Inc., 
in Milford, and will operate its car- 
bide tool division in that location. 

The plant will engage in the manu- 
facture of high speed tools for cutting 
and drawing wire, and will make 
blank dies and other high speed opera- 
tional tools under the direction of Col- 
onel Carl Moffett, formerly associated 
with the Watervliet arsenal at Troy, 
New York. 

xk * 


OTIS B. HOUGH,, assistant secretary 
of the Eagle Lock Co., Terryville, re- 
cently marked the completion of 60 
years of continuous service with that 
company. 

Mr. Hough joined the company in 
1887 as an office boy, and was elevated 
to the posts of bookkeeper, office man- 
ager, purchasing agent and assistant 
treasurer. 

Born in Terryville in 1872, Mr. 
Hough is a descendant of the Hough 
family which settled in that town in 
1767. 

x* * 


UNITED KINGDOM TIME 
CORP., the overseas branch of the 
U. S. Time Corporation, has recently 





THE STAMFORD DIVISION of The Yale & Towne Manufacturing Company paid 
special tribute to the seven employees (seated) who have had 50 or more years of service 
with the company at its Service Award Dinner, held recently in Stamford. 

Seated, left to right, are: Arthur Raymond, 50 years of service; Henry Oestmann, 


54 years of service; James H. Keeley, 55 ye 
service; Frank Veit, 51 years of service; A 


W. Scofield, 55 years of service. 


rs of service; William Peterson, 58 years of 
bert H. Quitman, 


60 years of service; John 


Standing, left to right, are: Hugh J. Mathews, assistant secretary of Yale & Towne; 
The Rev. John P. McNerney, pastor of St. John’s Noroton Church; Mark A. Miller, 
assistant general manager, Stamford Division; W. Gibson Carey, Jr., president; William 
R. Hoyt, general manager, Stamford Division; Calvert Carey, vice president; The Rev. 
Stanley F. Hemsley, pastor of St. John’s Episcopal Church; A. Douglas Dalton, general 
superintendent, Stamford Division; Weldon P. Monson, director of industrial relations, 


Stamford Division. 


Bronze medallions mounted as wall plaques and gold service emblem-buttons were 
awarded to each of the 300 employees with 30 years or more of service. 
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LIMINATE FUEL 
STORAGE PROBLEMS 


You need have no worry about fuel storage when you use 
our almost unlimited capacities for storing bituminous coal 
and industrial fuel oil. 


Our efficient high-speed deliveries have already made “Fuel 
Storage” no problem to many important Connecticut indus- 


tries. Let us show you how effectively we can meet your 
requirements. 


T. A. D. JONES & COMPANY, Inc. 


BRIDGEPORT - NEW HAVEN 
CONNECTICUT 
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The 
Eastern Machinery Co. 


Factory at 
NEW HAVEN 
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ARCHITECT 
and ENGINEER 


alterations, and improve- 
ments to industrial plants 
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NEW HAVEN 8, CONN. 


gone into production in Dundee, 
Scotland, according to an announce- 
ment by John M. Ivory, vice president 
of the Waterbury firm. 

A line of low-cost watches compar- 
able to those produced in Waterbury 
and Middlebury are now being pro- 
duced in the Scottish plant, which 
employs 200 workers, although the 
watches wiil not go to market until 
the Dundee branch has built up an in- 
ventory large enough to assure steady 
distribution in England, Scotland and 
on the Continent. 

Victor Studley, production engineer 
of U. S. Time, is acting as general 
manager of the Dundee plant until a 
British executive is trained to take 
over the responsibility. 


x 2 ef 


EDWARD R. McCARTHY has 
been named general sales manager of 
Sorensen & Co., Inc., manufacturers 
of voltage regulators, Nobatrans and 
special electronic apparatus, according 
tO a recent announcement made by 
Helen S. Sorensen, president. 

Mr. McCarthy was previously af- 
filiated with Pneumatic Products, Inc., 
in a sales and engineering capacity. 
He has also been with General Motors 
as a liaison engineer and with Sikor- 
sky as a production loftsman. He is a 
graduate of Carnegie Tech with a B.S. 
degree. 


x * * 


FACTS ON THE NEW (Civilian 
Naval Reserve, established by the 
U. S. Navy Department as a peace- 
time insurance for the “defense of 
freedom,” have recently been publi- 
cized by the Navy Department's of- 
fice of public information. 

“The New Naval Reserve has the 
facilities, material and experience to 
establish within the civilian body of 
the people the protection we need. By 
preserving the know-how of the Re- 
serves whose performance in World 
War II was magnificent, and passing 
it on to the rising youth of the Na- 
tion, the Naval Reserve will become 
a solid and tremendous force for the 
defense of freedom and the establish- 
ing of a real peace in the world.” 

In connection with its recruiting ef- 
forts, the Navy Department has re- 
vealed in its publicity that courses in 
the naval aspects of scores of trades 
including accounting, air condition- 
ing, aviation specialties, cabinet and 
woodworking, communications, elec- 
tricity, electronics, engineering, lab- 
oratory work, machinists, metalsmith, 
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motor mechanics, navigation, plumb- 
ing and steamfitting, radio, and others, 
are being offered. 

Naval Reserve Training Centers 
provide training in radar, sonar, radio 
and electronics, military maneuvers, 
fire control, damage control, gun 
pointing and attack problems. Social 
and recreational facilities are also a 
part of Training Center activities. 

Navy, Coast Guard and Marine 
Corps veterans of World War II, of 
any age, who served honorably for 
more than six months; veterans of any 
other U. S. military service between 
the ages of 17 to 39 inclusive; and 
non-veterans in the age group 17 to 
39 years inclusive, are eligible for 
membership in the new Civilian Naval 
Reserve. 


xk 


AN EX-OFFICIAL of the Hendey 
Machine Company, Torrington, Clark 
G. Bennett, died recently in Thomas- 
ton following a long illness. 

Mr. Bennett had been associated 
with the Hendey firm as vice president, 
a director, and general manager. He 
was previously employed by the 
American Brass Company, Waterbury. 

A life long resident of Thomaston, 
he attended .the Thomaston academy, 
and he was a member of the American 
Society of Mechanical Engineers. 


xk * 


DIRECTORS OF THE Connecticut 
Chamber of Commerce, at their re- 
cent annual meeting, reelected Frank 
H. Lee., Jr., of Danbury to his sixth 
term as president of the group. Mr. 
Lee is president of the Frank H. Lee 
Company of Danbury, hat manufac- 
turers. 

Other officers elected were: first vice 
president, George M. Williams, presi- 
dent of Russell Manufacturing Com- 
pany, Middletown; second vice presi- 
dent, Jesse W. Randall, president of 
Travelers Insurance Company, Hart- 
ford; treasurer, Calvin C. Bolles, vice 
president, The Capitol National Bank 
and Trust Company of Hartford. 


x &k * 


SEVERAL IMPORTANT PER- 
SONNEL changes at the New De- 
parture Division, General Motors Cor- 
poration, have recently been an- 
nounced by Milton L. Gearing, the 
division's general manager. 

George A. Smith, formerly assistant 
to Mr. Gearing at the Meriden plant, 
has been named general manufactur- 
ing manager of the division. He has 








been associated with General Motors 
since 1920. 

Harry D. Hall, Byron C. Darey and 
Richard H. Leatham, all formerly em- 
ployed in various capacities at the 
Meriden plant, have been appointed 
assistants to Mr. Smith, with head- 
quarters in Bristol. 

John J. Curry, 34 years with New 
Departure, will fill the position of 
manager of the Meriden plant, former- 
ly held by Mr. Gearing. Alfred F. 
Herold, formerly assistant plant super- 
intendent there, will become factory 
manager for the division in Bristol. 


xk 


SPECIAL DEVICES, INC., Berlin, 
is now marketing a new product de- 
veloped late last year called the “Troll- 
grip Fish Rod Holder” which permits 
the Isaac Walton devotee to smoke, 
read or just bake in the sun until he 
notes a strong pull on the line. All he 
needs to do then is to give a down- 
ward pressure to the rod grip, which 
automatically releases the rod from 
the holder for reeling in the fish. 

The holder is made of the highest 
quality metal, with all bright parts 





chrome plated on solid brass, set into 
a frame of jet black anodized alumi- 
num. The locking strap which holds 
the rod is covered with latex over 
cadmium plate, and is so constructed 
as to tighten its grip on the rod to 
match the pull of the fish. 

The “Trollgrip” may be set and 
clamped at any desired angle, and be 
adjusted to permit folding compactly 
to fit into a stout vest pocket size can- 
vas case. It is available through sport- 
ing goods dealers or direct from the 
company at $4.95 each. 
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On the credit side of the ledger, 
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the General Assembly did reject many 
harmful and unwise bills, while a 
number of others that will be of benefit 
to the towns, to industry and the citi- 
zens of the state as a whole, were 
passed. Among the most important 
were zoning enabling acts permitting 
towns to take wise action in planning 
and zoning; the repeal of the 10 
o'clock curfew law for working women 
and the material reduction of the scale 
of contributions by employers to 
the steadily increasing unemployment 
compensation fund. There were also 
other cases where real effort was made 
by committee chairmen and members 
to deal sympathetically and wisely 
with many troublesome problems. 

For such aid as was received in pro- 
tecting the welfare of this great indus- 
trial state, we are truly grateful. But, 
I would indeed be remiss if I failed 
to sound a warning that one of Con- 
necticut’s geratest needs from now on 
is for a more active participation in 
political affairs of the towns and the 
state by those who recognize the close 
relationship between the interests of 
business and industry in the state and 
the welfare of all its people. 


What's Wrong with the 
Production Curve? 


(Continued from page 10) 


went up 38%. Instead of a 100% 
labor turnover, we had a waiting list 
for jobs. 

Came World War I, and with it 
poisonous gas. I believe our plant was 
the first in America to turn out gas 
masks for the War Department. That 
Department told us we delivered more 
and better masks than it received from 
any of its many sources of supply. We 
delivered three times the amount 
called for in our contract. There were 
no rejects. 

Three days after the Armistice a 
wire from Washington was handed 
to me. It read, “Close down the Mask 
Department at once.” As manager, I 
was ordered by my Government to lay 
off on short notice 500 faithful, loyal 
workers who had put all that they had 
into their job. After a 15-minute 
phone talk with the president of the 
Company, I went out on the manu- 
facturing floor, shut off the power, 
read that wire to those workers, re- 
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viewed with them their splendid per- 
formance; then told them the Com 
pany they served so well had author- 
ized me to give them two weeks’ 
wages. I also téld them that I would 
be at my phone from 8 a. m. to 5 p. m. 
each day during the following two 
weeks to help them find jobs, and re- 
quested them to phone in as fast as 
they were located. 

Five hundred workers, laid off with- 
out notice, marched in orderly parade 
through the main streets of Passaic 
singing the Star Spangled Banner and 
cheering the Boss that had laid them 
off. That was “news,” and was so re- 
garded by the local press. 


Two weeks passed. Eleven men 
came back to our plant and reported 
“No luck.” They were hired that same 
day. A year passed. The Machinist 
Union, A.F.L., called a strike for a 
shorter week and more money. Our 
organized too!makers (approximately 
100), to a man, told the officers of 
Paterson Machinist Local they would 
turn in their cards before they would 
walk out on the Boss. The strike lasted 
four months. Plants in Paterson and 
Passaic were closed tight, while the 
Metalware ran full, and no pickets, 
thanks to the loyalty of the men who 
were treated justly and “knew” it, and 
to the officers of Paterson Machinist 
Local, A.F.L., who upheld them in 
their decision. 

Because of the wave of strikes that 
followed the close of World War I, 
I resigned in order to devote my full 
time in helping industrial manage- 
ment correct that wrong thinking. 

My plan for salvaging waste met 
with success in every plant where I 
operated. First because it is economi- 
cally sound and secondly because I am 
such a firm believer in the American 
Way as the only system for the better- 
ment of all. 

It may be later than we think in 
the race between freedom and unwill- 
ing submission to an_ all-powerful 
state. Miracles of production have 
kept the pathway of freedom open for 
the initiative of American men and 
women to move on to even higher 


OUR EXPERIENCED STAFF IS AVAILABLE TO 


standards of living with each passing 
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decade, while at the same time giving 
generously of their goods, money and 
know-how to move backward nations. 
Originally our concept of a way of 
operating a free society stimulated 
here in America as nowhere else on 
earth the initiative that led to produc- 
tion miracles which we have frequent- 
ly taken too much for granted until 
they saved our freedom and that of 
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other freedom loving people twice 
within less than 30 years. Since V-J 
Day we've had a big let-down in our 
morale and production and an open 
season for hate, largely between work- 
ers and management. Unless we soon 
overcome our hate complexes with 
the enthusiastic cooperation that stems 
from the heart we are in grave dan- 
ger of losing our secret weapon— 
production—which has won our wars 
for freedom and is the only hope of 
winning the peace. With it we shall 
remain strong at home and through it 
can become an invincible champion 
of freedom by building up other lib- 
erty loving wartorn nations. Without 
it we shall become weak and an easy 
prey to totalitarians within and out- 
side our country. 

We cannot sit back and think all is 
well even if fairer labor-manage- 
ment legislation becomes the law of 
the land, badly as that is needed, for 
that won't make individual workers 
put forth more enthusiastic effort or 
use greater ingenuity. That greater 
enthusiasm must come from the heart 
of each worker which has been stimu- 
lated by admiration of the qualities of 
fairness and square dealing of his boss. 
That is the keystone of Collective Co- 
operation rather than Collective Bat- 
tling (frequently called Collective 
Bargaining ). Once we tune in on the 
heart method by correcting wrong 
thinking we can watch the production 
curve climb up and up while costs and 
prices slide down. Then nobody will 
kick about profits because workers, 
stockholders, consumers and manage- 
ment will all be getting their share. 
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Lost in the Mountains 
of Misunderstanding 


(Continued from page 12) 


tify even the Bill of Rights, much less 
the Wagner Act. 

Likewise, the public is in favor of 
“collective bargaining,” and opposed 
to “monopoly.” But in the absence of 
any explanation by management there 
is NO reason to assume that the public 
can and will understand how collec- 
tive bargaining on an industry-wide 
basis can produce monopoly. It’s only 
when such vague words get translated 
into stalled trains, paralyzed seaports 
and closed mines that the effects be- 
come clear. 

Then there are little unexplained 
things like “tax rebates,’ which con- 
fuse the public. John Q. reads about 
the big losses that Companies X, Y 
and Z have incurred because of recon- 
version, strikes, etc., then down in the 
last paragraph he reads that several 
million dollars of the loss were offset 
by a tax refund from the government. 
If elsewhere on the same page he sees 
a chart of his own taxes having gone 
up a few hundred percent over the 
last 10 years, he may very reasonably 
take a what-the-hell’s-goin’-on-here at- 
titude toward business. He is certainly 
not going to be in a mood to vote for 
eliminating the “double tax” on cor- 
porate income—not even if somebody 
tells him that all such taxes are ulti- 
mately passed along to customers, 
stockholders and workers. 

It would take pages to cover even 





the most obvious “blind spots” in the 
public’s understanding of the basic 
arithmetic of our business system. But 
the immediate point is adequately 
clear. It is this basic and widespread 
lack of knowledge by the public of 
our business system and how it works 
which provides the raw material for 
the mountains of trouble which are 
constantly arising in the path of our 
economic progress. 

It might be said with equal empha- 
sis first, that the solution of this prob- 
lem is the number one job of business; 
and secondly, that it is a public rela- 
tions job. Moreover, an approach from 
this direction silhouettes some of the 
current naiveté about “what is public 
relations, and what can it do for busi- 
ness?” 

The first half of the question is 
academic; the second half is urgent. 
The pay-off query is: “How quickly 
and how realistically can individual 
management, working together with 
their public relations people and their 
advertising people, bring their com- 
bined efforts to bear on teaching the 
public the economic and social facts 
of life as well as the basic arithmetic 
of the American business system?” 
This is not a one-shot objective which 
can be pronounced “accomplished” as 
soon as any immediate mountain of 
misunderstanding has been scaled. It 
is, rather, a long and indeed endless 
process which must be carried on even 
when there are no mountains in sight 
(if that day should ever arrive! ). 

It is this “when-it-don’t-rain-it-don’t- 
leak” aspect of the situation which is 
the great handicap of public relations 
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and in large part, an explanation of 
the neglect of this function by busi- 
ness management. But neglect and 
issuance of an occasional “denial” i 
no longer enough. The way to meet 
a portal-to-portal problem is to tell 
your workers what it means to them 
and to their company—and to tell ‘em 
first. But a far greater blow could be 
struck for free enterprise and all that 
stems from it if the country’s indi- 
vidual managements would make this 
latest mountain-climbing episode the 
occasion for launching enduring com- 
pany programs of educating their 
workers, their stockholders, their cus- 
tomers and their community neighbors 
(which added all together equals the 
public). There is the long list of other 
business facts which are far simpler 
yet more fundamentally important than 
is portal-to-portal pay to the future 
harmony of our business system. 

Survey after survey shows that the 
public is woefully uninformed—or 
mis-informed—on even such “obvious” 
business fundamentals as: 

—Why companies pay profits to 


whom and what for. 


—The difference between “gross” 
and “net” earnings. 
—Why “reserves” are kept instead 


of the funds’ being immediately 


paid out as wages as they are 
earned. 
—How many dollars it takes to 


“subsidize” one job. 

—What happens to a typical dollar 
of income received by a com- 
pany. The average worker thinks 
at least two bits of it goes climb- 
ing into the pockets of the “brass 
hats.” 

As a specific “for instance,” did you, 
as a member of management, ever 
consider that your workers might think 
your advertising budget was “out- 
rageous?” They've heard tell that a 
one-page magazine ad, with nothing 
in it but a couple of pretty girls and 
a few wisecracks about your product, 
costs ‘steen thousand dollars—enough 
to pay a worker's salary for a third of 
his working lifetime. Maybe you ought 
to explain to him, and a lot of other 
folks who have an interest in your 
product, just how that ad’s cost helps 
sell X quillion cases of your goods at 
a unit cost of one-smidgeonth of 
cent, brought in so-and-so many sacks 
full of sales dollars, most of which 
went into wage dollars, etc., etc. Sure 
you knew it all the time, but did they 
know it? 
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Let's say there are 5 million mem- 
bers of management who are “in the 
know” about how our business system 
works (a charitable assumption). 
That leaves 135 million people whose 
knowledge of the business facts of 
life ranges from casual to less than 
nothing, because they have more mis- 
information than they have facts. Talk 
about maldistribution! Here is a case 
where at least 90 percent of the facts 
are in the heads of 3 percent of the 
people. 

And what are they doing about it? 
They get together in little groups 
around lunch tables and in big groups 
in hotel auditoriums and commiserate 
about how misguided and obdurate 
and stupid the public and ‘or Congress 
and /or labor can be when the facts are 
10 obvious, 

To borrow General McAuliffe’s clas- 
sic summation of a sadly confused situ- 
ation, “Nuts!” The facts of life about 
the way our business system operates 
are not obvious. And the little inci- 
dental workaday facts, are even less 
obvious than are the few grandiose 
ones that occasionally get platitudi- 
nized in platform speeches and full- 
page ads. 

So it is that our hero, Free Business 
Enterprise, goes stumbling through 
the Mountains of Misunderstanding. 
And as he goes his tedious progress 
is marked by sounds akin to yodeling. 
This noise emanates from press agents, 
after-dinner speakers and other spokes- 
men for management who are strug- 
gling to explain away a mountain or 
who are decrying its existence. 

This process will go on from moun- 
tain to mountain until the energy now 
expended on hindsight explaining and 
bewailing is used with proper fore- 
sight to dispel the ignorance, misin- 
formation and prejudices out of which 
each successive Mountain of Misunder- 
standing is created. 
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same situation. See that your position 
is clearly stated and get it to the edi- 
torial desk at least as soon as the other 
side. 

Newspapers have no desire to fo- 
ment strikes. They are a painful duty 
to report. They are bad news because 
as business enterprises, mewspapers 
know that strife and unrest hurt busi- 
ness. As a power in public affairs, the 


press also knows that community prog- 
ress is only possible when management 
and labor are working together. The 
story of settlement is the best news 
there is about strikes. And incidentally, 
don’t be reticent about the terms. It 
is much better to state them fully than 
have the information obtained through 
other channels. 

The wise manufacturer will utilize 
advertising as well as news columns 
for public relations. Many organiza- 
tions are doing a splendid job in tell- 
ing their story to their own people 
and the public through paid space. 
This permits freedom of display and 
a type of presentation obviously im- 
possible in a news story. The same 
principles, nevertheless, should be ob- 
served, Do it in time, stick to facts 
and deliver your message in language 
your sweepers understand. 

This is perhaps as good a place as 
any to state the obvious, that the press 
is equally concerned about reporting 
accurately and honestly the actions of 
labor as it is of management. The 
conscientious newspaperman is com- 
mitted to the principle that the public 
when informed of all the facts in an 
issue of common interest may be de- 
pended upon to reach a sound and 
wise decision. It was this belief Jef- 
ferson had in mind when he made his 
famous comment, “Better newspapers 
without government than government 
without newspapers.” 

He held that public opinion found- 
ed on full information was more im- 
portant in safeguarding the welfare 
of the people than politicians or the 
interests that might control them. 
Viewed in this light, it may be seen 
that complete and intelligent report- 
ing of industry is a vital need for own- 
ers, operators, workers, the press and 
the community as a whole. 
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Fair Play 
(Continued from page 9) 


We believe that we and our 
families should be protected 
against the expense of extended ill- 
nesses and hospitalization. 

We believe in security for old 
age. 

We believe that every worker is 
entitled to a vacation with pay 
once a year. 

We believe that we should have 
an opportunity to make sugges- 
tions for our own and for the com- 
pany’s welfare. 

We believe in promotion from 
our own personnel wherever pos- 
sible. 

We believe in adequate welfare 
and social arrangements in our 
company. 

We believe there should be avail- 
able at each plant free access to 
information and advice and that 
we should be informed of the gen- 
eral activities of the plant or de- 
partment in which we work and 
the company in general. 

We believe that our customers 
consider us an integral part of 
their business and depend upon us 
as upon one of their own depart- 
ments for service and quality. 

On their return the servicemen and 
women who are familiar with the fore- 
going code are assured that it is still 
in force. We gathered one important 
point during the war from our over- 
seas mail: “I want it just as it was 
when I left.” To our new recruits who 
will grow with our code we say, “I 
hope you like the place and the place 
likes you.” 
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So you see, Mr. Winkle, we are 
making progress. As each one of us 
realizes his responsibilities and duties 
in his relationship with others in the 
social, and the business, organization, 
and honestly fulfills his share, then we 
are OM our way. 

The old man looked thoughtful. 
Fingering his threadbare trousers, that 
were pitifully thin at the knees, he said 
more to himself than to his company, 
“That security for old age sounds good. 
I wonder how much retirement allow- 
ance I'd be drawing if we had it in my 
day.” 
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posting machine that automatically 
computes and records the effect of 
charges for individual checks. 

Some of the other equipment that 
held the interest of the people were 
machines that would produce business 
forms, etc., of every description from 
inexpensive master copies in a few 
seconds, punch card equipment cap- 
able of doing six operations, such as 
end printing, mark sensing, reproduc- 
ing, comparing, gang punching and 
summary punching which previously 
required a machine for each operation, 
motion economy files manufactured by 
the Wheeldex Hartford Co., with a 
capacity of 15,000 cards on a wheel 
that can be read front and back with- 
out removing the cards, multi-totaled 
payroll machines which make as many 
as five original records on a single 
operation—a check register, payroll 
summary, earnings record, employees 
earnings receipt and a check or cash 
envelope and many other machines of 
equal interest too numerous to men- 
tion. 

The twenty-five exhibitors, occupy- 
ing approximately 80 booths, were 
well pleased with the “Show” and 
many of them reported that the “on 
the spot sales” were considerably more 
than they had anticipated and that 
they had enough sales prospects to 
keep them busy for several months. 
The show was unquestionably a huge 
success and a credit to Connecticut. 


Photographs in this issue, requiring credit, 
were gathered from the following sources: 
Cover, Josef Scaylea, Glastonbury; page 
13, Curran Ross & Co., New Haven; page 
18, The New Haven Railroad; page 24, 
Seaf Photo Service, Stamford. 
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SECRETARY OF LABOR Lewis B. 
Schwellenbach has formally estab- 
lished a Veterans’ Reemployment 
Rights Division within the Labor De- 
partment, with Robert K. Salyers as 
Acting Director and a Veterans’ Re- 
employment Rights Committee, with 
Under Secretary of Labor Keen John- 
son as Chairman. This action was taken 
pursuant to Public Law 26, 80th Con- 
gress, which terminated the draft on 
March 31 and turned veterans’ reem- 
ployment problems over to the Labor 
Department. 

The Committee is a policy-making 
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body which will render opinions on 
the portions of Section 8 of the Draft 
Law that have not yet been tested in 
the courts. Such interpretations and 
opinions were formerly rendered by 
Maj. Gen. Hershey and his Selective 
Service staff of lawyers. The official 
text of the order, establishing the new 
division and committee, follows: 


“In order to discharge the functions 
and responsibilities prescribed by Sec- 
tion 8 (g) of the Selective Training 
and Service Act of 1940, as amended, 
and by Section 5 (a) of the Act of 
March 31, 1947 (Public Law 26, 80th 
Congress), there is hereby established 
a Veterans’ Reemployment Rights 
Committee which shall be responsible 
to the Secretary of Labor for initiat- 
ing, reviewing, and recommending for 
approval of the Secretary all policies, 
rules, and regulations necessary to 
carry out the requirements of the law. 


“The Committee shall be composed 
of the Under Secretary of Labor, who 
shall serve as Chairman, the Solicitor 
of Labor, and the Directors of the 
United States Employment Service, 
Veterans Employment Service, United 
States Conciliation Service, and Office 
of Personnel. 


“There is also established a Veter- 
ans’ Reemployment Rights Division 
to be administered by a Director, ap- 
pointed by the Secretary, who shall 
be responsible to the Under Secretary 
of Labor for the administration of the 
program. The Director of the Division 
shall act as Executive Secretary to the 
Committee. 


“The United States Employment 
Service shall promote and encourage 
the utilization of State Employment 
offices in the initial reference of veter- 
ans to proper individuals concerned 
with their reemployment problems. 

“The Veterans’ Employment Service 
shall make available to the Division 
its facilities and services in selecting, 
promoting, and encouraging local 
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committees and rendering such other 
assistance as may be requested. 

“The Solicitor of Labor shall be re- 
sponsible for furnishing legal advice 
and services. « 

“The Office of the Chief Clerk and 
Budget Officer and the Director of 
Personnel shall be responsible for fur- 
nishing all management and personnel 
services. 

“This order supersedes all prior 
orders or regulations inconsistent 
therewith.” 
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ACCORDING TO A recent survey 
conducted by the National Industrial 
Conference Board, a large percentage 
of companies studied reported that 
they have formulated no definite pol- 
icy at this time on the treatment of 
employees who will engage in various 
training programs of the Armed 
Forces and the National Guard. This 
was said to be primarily due to the 
fact that few of their employees are 
attached to any National Guard unit 
or are in the organized reserves. 

In an informal survey of 36 plants 
in an urban area in Connecticut, it 
was discovered that 33 of the plants 
would grant time off. In the national 
survey of the Conference Board, 67 
plants of 159 reporting will allow 
their employees a limited leave of 
absence with full or partial pay in 
addition to the regular vacation. 
Twenty-six of. these companies guar- 
anteed no loss of income or vacation 
to the employee for the training 
period, although in six of these com- 
panies, this applied only to employees 
in the National Guard. This was gen- 
eral policy, but specific company pol- 
icy varied greatly, particularly with 
reference to different treatment of 
salaried and hourly employees. 

In the Connecticut survey, 50% of 
the companies said that “time off will 
be charged against the employees’ va- 
cation,” and 30% said it would not. 
In the case of the other 20%, there 
was no definite policy with practice 
contingent on the coincidence of the 
regular vacation or plant shutdown 
period, or decision was made in each 
individual case. 

In the Conference Board survey, 39 
companies permit employees to take 
leaves of absence without pay if they 
do not elect to use the vacation period 
for training or are not eligible for paid 
vacations. In the Connecticut study, 
50% of the companies answered “no” 
on making up difference in pay, while 
40% stated they would. 


EXPORT NEWS 


By RICHARD F. AMES 


ONNECTICUT exporters strug- 
( gling under recent tightening 
of import controls by a number 
of countries will undoubtedly be bene- 
fited by the restrictions in the long 
run. With exchange growing scarcer 
by the day as a result of unprecedented 
purchases of American products, many 
governments have acted to reserve 
available exchange for essential com- 
modities—including many classes of 
goods that will allow those countries 
to produce other essential items as 
new plants become fully equipped for 
operation. 
Since goods by and large being ex- 
ported from Connecticut fall into the 


Export Manager 


essential classification recently estab- 
lished by the foreign governments, the 
new import restrictions, however 
troublesome, are in the nature of a 
guarantee that the exchange is there 
for our merchandise provided we can 
meet growing competition from other 
United States areas and from produc- 
ing nations abroad. 
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THE UNITED STATES TARIFF 
Commission has issued new regula- 
tions under which American industry 
can formally request that escape 
clauses in reciprocal trade agreements 


be invoked to protect domestic pro- 
ducers. These regulations of the Com- 
mission which establish administra- 
tive procedures under the President's 
Executive Order 9832 of February 
25th now .provide a means whereby 
domestic producers can seek to have 
the Government invoke the escape 
clauses already existing in our Mexi- 
can and Paraguayan agreements. 
Moreover, this same type of clause 
will be included in all future agree- 
ments. 

Although the all-inclusive wording 
of the Executive Order permits any 
individual to apply for an investiga- 
tion when he is of the opinion that 
his industry is “threatened” as a result 
of concessions made in a trade agree- 
ment, it is unlikely that the Tariff 
Commission will be swamped with 
applications for hearings. An applica- 
tion for a hearing does not mean that 
it is incumbent on the Commission 
to order an investigation for an appli- 
cant would have to produce some 
strong evidence of actual or threatened 
injury before the Commission would 
order a formal investigation and pub- 
lic hearing. The new regulations re- 
quire that specific supporting data 
must be filed. 


(Continued on page 35) 


EXPORT SHIPMENTS 


To all parts of the World 


We are the original pioneers in this work. No shipment too large or too small for us to handle. 


We are preparing shipments regularly for leading manufacturers throughout Conn., Mass. and 
R. I. We prepare all items so that they arrive at their destination in as good a condition as when 
they leave your factory. Packaging done in full accordance with specifications of all branches of 


the Army and Navy. 


Heavy Machinery and spare parts prepared for storage. Corrosion impossible after we have 


processed machinery. 


APPROVED DEALER for WAR ASSETS ADMINISTRATION—Government Surplus Pro- 


duction Equipment for Sale. 


‘‘We Lead the Field in this Work’’ 


EXPORT PACKAGING, INC. 


33 MAIN ST., BRANFORD, CONN. 


TELEPHONES — NEW HAVEN 7-3687— 


BRANFORD 1270 — 


1271 



































































FEDERAL 
LEGISLATION 


By DANIEL B. BADGER 





N extensive revision of the fed- 
eral tax structure is now under 
way behind the scenes of the 

more immediate legislative develop- 
ments in Washington. As soon as the 
House Ways and Means Committee 
had completed action on the 1947 in- 
come tax reduction bill, which is only 
the first step in the overall program, 
the Committee began hearings to ex- 
plore a wide range of proposals for 
overhauling the basis of the federal 
revenue laws. These hearings are ex- 
pected to continue through the present 
session, and perhaps on into the fall, 
so that at least a part of the revision 


STEEL 


HIGHER 
QUALITY 


Attorney 


can be presented to Congress for ac- 
tion next year. 

No such comprehensive study of 
tax Jaws has been undertaken in a long 
while. The present tax structure has 
developed piecemeal since the early 
New Deal days, with one considera- 
tion ever foremost—to produce more 
revenue, first, for bolstering a de- 
pressed economy through public works 
and social security benefits, and later, 
to meet the expense of the war. Higher 
rates, lower exemptions, special penal- 
ties and new excises have been suc- 
cessively tacked on without too much 
thought as to relationship between 


PARTS 


LOWER 
cost 


COPPER BRAZED STEEL PARTS ARE EXTRA STRONG, 
NEED NO CLEANING AND CAN BE HEAT TREATED 


FOR LOW COST MASS PRODUCTION, STEEL PRODUCTS ARE 
NOW MADE FROM STAMPINGS IN COMBINATION WITH OTHER 
STAMPINGS AND/OR SCREW MACHINE PARTS AND COPPER 
BRAZED IN HYDROGEN ATMOSPHERE. THESE ASSEMBLIES 
OFTEN REPLACE CASTINGS AND COSTLY MACHINED PARTS. 


WE CAN GIVE PROMPT SERVICE ON COPPER BRAZING, SILVER BRAZING 
AND BRIGHT ANNEALING OF ALL FERROUS METALS. ALSO FURNISH 
COMPLETE ASSEMBLIES TO YOUR SPECIFICATIONS. 


Send us your inquiries 


EDW. E. RUSSELL CO. 


WOODMONT. CONN. 


““Connecticut’s Largest Copper Brazing Plant’’ 








them, or to the long-range effect of 
particular measures. This approach, 
though it has raised government rev- 
enue from $5 billion in 1933 to over 
40 billion in 1947, has necessarily left 
us an unbalanced tax system in which 
both theory and practice contribute 
to an uneven distribution of the tax 
burden. 


Although the need for government 
revenue will remain almost unlimited 
until the public debt of $258 billion 
has been paid for, the majority in 
Congress now appears to be convinced 
that maximum government income 
must be subordinated, and in fact, de- 
pends on, several other considerations. 
Among these are restoration of an 
adequate incentive for enterprise, 
maintenance of purchasing power and 
general business confidence. The ma- 
jority also recognizes that many of 
the temporary expedients which work 
in time of national depression or war 
are unsound as permanent features of 
the tax system. It is in this atmosphere 
that the Ways and Means Committee 
is now approaching the task of re- 
fashioning the Internal Revenue Code. 


Excise Taxes 


When Congress voted early in the 
present session to retain indefinitely 
the war-time excise rates, it merely 
recognized that individual income tax 
reduction was a more urgent objective. 
There is little doubt, however, that 
numerous adjustments in present ex- 
cise levies are in the offing, and this 
phase of tax revision is first on the 
priority list of the current hearings. 
The high taxes on luxuries, amuse- 
ments, Communications, business ma- 
chines, and on numerous other con- 
sumer products could be borne with- 
out undue hardship while war condi- 
tions absorbed production in ready- 
made channels or created an artificial 
excess of demand over supply. But 
now the tax legislators promise relief 
where an industry can show that the 
tax restricts production, reduces em- 
ployment, or puts it at a competitive 
disadvantage. 

The relationship between excise 
taxes and income taxes is also being 
studied. At present excise taxes con- 
tribute less than 209% of the total 
federal revenue, and income taxes 
close to 70%. Several tax experts, in- 
cluding Representative Knutson, have 
suggested that a broadening of the 
base for the federal tax structure might 
be desirable through extension of 
more uniform excise taxes to a wider 
list of commodities. This, it is argued, 





would permit a lowering of some ex- 
cise rates, require less reliance on the 
income tax and provide a more stable 
source of revenue. There is already 
some talk about a new program of 
excise taxes to be entitled the “Debt 
Retirement Tax.” 


Community-Property Privilege 


It seems fairly certain that the Com- 
mittee’s recommendations will include 
some proposal to allow husband and 
wife in all states to split their income 
in the same way that they may now do 
under the laws of community-property 
states. This amendment is long over- 
due, for it is clearly inequitable to al- 
low citizens of one state to minimize 
their share of the national tax burden 
merely because the peculiar laws of 
that state happen to make it possible. 
Adoption of a universal community- 
property system for income tax pur- 
poses would have the effect of reduc- 
ing rates to a material extent. 


Individual Income Rates 


Chairman Knutson has stated that 
the Committee will consider further 
overall reductions beyond those al- 
ready proposed in this year’s tax bill. 
The individual income tax remains 
the most crucial aspect of the tax 
structure, for that is where most of 
the money comes from and the tax 
cannot be shifted. The issue is not 
how much the rates will be cut, for 
that depends on budget, appropria- 
tions and countless other factors out- 
side the scope of the present study; 
it is rather How the reduction will be 
made. The independent judgment of 
the present majority seems inclined to 
accept the view that the high and mid- 
dle income brackets should receive 
relief at least equal to the lower brack- 
ets. The present high surtax rates con- 
tribute only little to total revenue and 
cut off many new sources of income 
by stifling enterprise. But political 
pressure usually calls for the greatest 
benefits to the small taxpayer, and the 
ultimate goal of a 50% maximum in- 
dividual tax may not be achieved for 
some time. 


Business Taxes 


Corporation rates are not likely to 
be materially reduced. Attention will 
be directed instead to the present dou- 
ble taxation of corporate earnings. The 
Treasury appears to favor allowing 
corporations to take a tax deduction 
for dividends declared, but the most 
probable solution is the British system, 
under which the stockholders are al- 


lowed a credit for the taxes paid by 
the corporation. Among other changes 
in corporation taxes proposed are 
provisions for a longer carry-over of 
losses so that earnings and deficits can 
be averaged out over a longer period, 
and depreciation allowances on a faster 
schedule as a means of stimulating 
business expansion and improvements. 


Partnerships and unincorporated 
businesses will be studied to determine 
whether present laws discriminate in 
favor of their corporate competitors. 
The profits of the former are taxed at 
individual rates, which often run high- 
er than corporate rates. Also to be 
considered is the elimination of tax 
exemption for the earnings of coopera- 
tives which are not distributed to 
patrons as dividends, and the exemp- 
tions of non-profit organizations with 
respect to that part of their net in- 
come which is derived from the actual 
operation or management of business 
enterprise. It is doubtful, however, 
whether any far-reaching changes can 
be made in this category, since such 
organizations, which include labor 
unions and farmer cooperatives, have 
great political power. 


This is only a partial list of the sub- 
jects now scheduled for tax considera- 
tion. Undoubtedly only a small por- 
tion of the items to be studied will 
be ready for Congressional action by 
1948. But the present period of de- 
clining taxes is well adapted to the 
kind of revision now under way, and 
the Republicans show every intention 
of carrying through some major re- 
forms. 


Export News 
(Continued from page 33) 


SEVERAL OF OUR AMERICAN 
flag steamship lines have registered 
strong protests to the United States 
Department of State over what they 
feel to be discriminatory treatment at 
the hands of certain Latin-American 
ports. Most of the specific complaints 
deal wtih delays at ports which re- 
main congested. They assert that the 
South American countries are in some 
cases forcing American and other for- 
eign flag ships to wait long periods for 
berths. In the interim; vessels of their 
own registry are claimed to have pref- 
erential place for unloading. 


* INDUSTRIAL DESIGN 


Designed by HARRY L.MAGUN | 


ch a ale ee 


* Industrial Design means 
giving your product EYE 
APPEAL 


We are prepared to work hand- 
in-hand with your engineers to 
help you beautify your product 
through modern styling. 


HARRY L. MAGUN 


Designer 
151 Court St. New Haven Tel. 7-2513 


STYLING - PACKAGING- TRADE MARKS 


VAT CEES 


TWO-WAY INSECTICIDE 


Kills Quickly On Contact 
... Keeps On Killing! 


FLIES and MOSQUITOES 
CARPET BEETLES 
BEDBUGS ¢ ROACHES 
ANTS e¢ SILVERFISH 
AND MANY OTHER SPECIES OF INSECTS 


MOTHS 
FLEAS 


PERMAX, used as directed and ap- 
plied by brush or spray, kills insect 
pests two ways—in the air and on sur- 
faces. And its 5% DDT content means 
freedom from vermin infestations for 
months. Economical, too—one gallon 
of PERMAX leaves a film covering an 
average area of 950 square feet! 
PERMAX is unaffected by seasonal 
changes . . . a high auxiliary solvent 
prevents DDT crystallization in cool 
weather. Also contains a rust inhibitor 
which guards against deterioration of 
metal container and spray equipment. 
Complete instructions for PERMAX 
vermin control are contained in folder 
PX-846-J. Write for your copy now. 


The C. B. DOLGE CO. 
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PURCHASING NOTES 


Contributed by the Purchasing Agents Association of 


Connecticut, Inc., affiliated with the National 


Association of Purchasing Agents. 





Modernizing Materials 
Handling * 


ANAGEMENT, in its search for 
ways and means to cut costs 
and increase profits, should 

take an active interest in materials 
handling problems. Labor costs, raw 
materials, costs and selling prices will 
tend to be equalized through com- 
petition in various industry groups, 
and efficient materials handling pre- 
sents aN Opportunity to cut production 
costs. A study of the materials han- 
dling methods employed in your com- 
pany may reveal the opportunity for 
improvement that will result in tre- 
mendous savings and permit a reduc- 
tion in the cost of the finished product. 
Cost accounting methods do _ not 





usually reveal the hidden costs in- 


volved in outmoded materials han- 
dling methods. 


The key man for initiating and 
supervising a materials handling pro- 
gram may be the purchasing agent. 
His over-all knowledge of his com- 
pany—the costs of operation, the ac- 
tivities of the various departments, the 
materials purchased and their use 
within the company—make him the 
one man who can best advise and con- 
vince top management of the need for 
a study of the materials handling 
methods now employed and the pos- 
sibilities of such a study leading to a 
reduction of over-all operating costs. 


Actual study and planning of the 
program may require a materials han- 
dling consultant or specialist. In large 
organizations, he may be made a full- 
time employee. To work out an ef- 
ficient program, however, the mater- 
ials handling man must have the co- 
operation of the other departments, in 
particular, the purchasing agent and 
the traffic manager. They can give 
helpful information .and suggestions 
on the handling of materials in the 
various phases of plant operation. 


Probably the greatest potential sav- 
ings, through modernizing materials 
handling methods, may be made in 
the loading and unloading of freight 
cars and trucks, particularly the for- 
mer. Innumerable man hours are lost 
in the old method of unloading or 
loading by man-handling the material. 
Converting to mechanized equipment 
whenever practical, invariably results 
in a sizable reduction of man hours 
expended. Consider the following il- 
lustrations, as indicative of the advan- 
tages that can be gained. 


Heretofore, it took four men eight 
hours to unload a freight car of raw 
materials manually. This adds up to 
32 man hours of work. Substituting 
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either a mechanized hand pallet truck 
or transporter permits one man to do 
the same job in 12 man hours. Heavy 
material, such as oil drums, when un- 
loaded manually, is both a laborious 
and a dangerous job. By palletizing 
into a unit load and handling with a 
fork truck, the unloading of a carload 
of drums was reduced from 90 man 
hours to four. Another complex han- 
dling problem was the unloading of 
odd-sized pieces such as heavy wire 
coils. By using special equipment, in 
this case a ram fork truck, not only 
was the amount of man hours greatly 
minimized but also the possibility of 


personal injury to employees was prac- 
tically eliminated. 


An attempt to improve the mate- 
rials handling problems of an organi- 
zation should start with the packaging 
of the product itself. Packaging and 
handling are interdependent. There- 
fore, considerable thought should be 
given to the shape of the product, and 
the shape and type of containers from 
the viewpoint of handling and ship- 
ping. Slight changes in design and 
standard packing may permit simpler 
and more efficient handling methods. 
Attention must be concentrated on 
the possibility of palletization when- 
ever and wherever possible. Palletiza- 
tion permits, among many things, 
mechanized handling, reduction in 
time and labor expenses, uniform 
stacking, conservation of shipping 
and storage space, reduction in the 
strength requirements of the individ- 
ual container, and a simplified proce- 
dure for taking inventory. 


Use of belt conveyors, overhead con- 
veyors, electrical and gravity controlled 
rollers, hoists, elevators, and mechan- 
ized trucks to move the material 
through the various stages of manu- 
facture, packing and shipping, present 
numerous opportunities for reducing 
costs, speeding up production, reduc- 
ing accidents, improving morale and 
working conditions, and above ll, 


improving the quality of the finished 
product. 


The alert purchasing executive 
might do well to familiarize himself 
with developments in modern mate- 
rials handling, study the methods cur- 
rently employed within his own or- 
ganization, and suggest to top man- 
agement a plan for increased savings 
through improvement of the present 
methods. It pays off! 


* Notes from forum on _ materials 
conducted by the Purchasing Agents 
tion of New York. 
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EDITOR’S NOTE: 


IT’S MADE 








IN CONNECTICUT 


This department, giving a partial list of peace-time products manufactured in Connecti- 


cut by company, seeks to facilitate contacts between prospective purchasers in domestic or foreign markets 
and producers. It includes only those listings ordered by Connecticut producers. Interested buyers may secure 


Accounting Forms 
Baker Goodyear Co The 


Accounting Machines 


New Haven 


Underwood Corporation Bridgeport 
Adding Machines ; 
Underwood Corporation Bridgeport 


Advertising Specialties ¢ 
H C Cook Co The 32 Beaver St Ansonia 


Waterbury Companies Inc Waterbury 
Aero Webbing Products _ 
Russell Mfg Co Middletown 
Air Compressors 
Spencer Turbine Co The Hartford 


Air Conditioning : 
Home Heating Service Inc (forced air heating 
units, oil fired) South Norwalk 
Aircraft 
Chance Vought Aircraft Division United Air- 
craft Corporation (airplanes) Stratford 
Sikorsky Aircraft Division United Aircraft 
Corporation (helicopters) Bridgeport 
Aircraft Accessories 
Chandler Evans Corp (aircraft carburetors, fuel 
pumps, water pumps & Protek plugs) 
West Hartford 
Warren McArthur Corp (Airplane Seatings) 
Bantam 
Aircraft Electrical Testing Equipment 
United Advertising Corp, Electrical Division 
New Haven 
Aircraft—Repair & Overhaul 
Airport Department Pratt & Whitney Aircraft 
Division Rentschler Field East Hartford 
United Airports Div United Aircraft Corp 
Rentschler Field East Hartford 
Aircraft Tubes 


American Tube Bending Co Inc New Haven 


Air Ducts 
Wiremold Co The (Retractable) Hartford 
Airplanes 
Chance-Vought Aircraft Div United Aircraft 
Corp Stratford 


Aluminum Castings 
Eastern Malleable Iron Company The 
Naugatuck 
Newton-New Haven Co 688 Third Avenue 
West Haven 
Aluminum Forgings 
Scovill Manufacturing Company Waterbury 91 
Aluminum Goods 
Waterbury Companies Inc 
Aluminum Ingots 
Lapides Metals Corp 
Aluminum Lasts 
Shoe Hardware Div U S Rubber Company 
Waterbury 
Aluminum—Sheets & Coils 
United Smelting & Aluminum Co Inc 
New Haven 


Waterbury 


New Haven 


Ammunition 
Remington Arms Co Inc Bridgeport 
Winchester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Anodizing 
Conn Metal Finishing Co Hamden 
Apparel Fabrics—Woolen & Worsted 
Broad Brook Company Broad Brook 
Artificial Leather 
Permatex Fabrics Corp The 
Zapon Div Atlas Powder Co 
Asbestos 
Auburn Manufacturing Company The (gaskets, 
packings, wicks) Middletown 
Rashanen Div of Raybestos-Manhattan Inc The 
(brake linings, clutch facings, sheet packing 


Jewett City 
Stamford 


and wick) Bridgeport 
Rockbestos Products Corp (insulated wire, cable 
and cords) New Haven 


Asbestos & Rubber Packing 
Colt’s Manufacturing Company 
Assemblies—Small 
Greist Manufacturing Co The New Haven 
Han-Dee Spring and Manufacturing Co The 


Hartford 


(Sinall) Hartford 
Wallace Barnes Co The Div Associated Spring 
Corp Bristol 


Auto Cable Housing 


Wiremold Company The Hartford 


Automatic Control Instruments 
Bristol Co The (temperature, pressure, flow, 
Waterbury 


humidity, time) 


further information by writing this department. 






Automobile Accessories 
Kilborn-Sauer Company (lights and other acces- 
sories) Fairfield 
Raybestos Div of Raybestos-Manhattan Inc The 
(brake lining, rivet brass, clutch facings, 
packing) Bridgeport 


Automotive Friction Fabrics 
Russell Mfg Co The Middletown 


Automotive Parts 
Eis Manufacturing Co (Hydraulic and Me- 
chanical) Middletown 


Automotive & Service Station Equipment 
Raybestos Div of Raybestos-Manhattan Inc The 
(brake service machinery) Bridgeport 
Scovill Manufacturing Company (Canned Oil 
Dispensers) Waterbury 91 


Automotive Tools 


Eis Manufacturing Company Middletown 
Bakelite Moldings 

Waterbury Companies Inc Waterbury 

Watertown Mfg Co The Watertown 


Bakery Ovens 
American Machine & Foundry Co New Haven 


Balls 
Abbott Ball Co The (steel bearing and burnish- 


ing) Hartford 
Hartford Steel Ball Co The (steel bearing and 
burnishing, brass, bronze, monel, stainless 


aluminum) Hartford 
Banks 
Hall Mfg Co (dime = combination) Ansonia 
Barrels 
Abbott Ball Co The (burnishing and tumbling) 
Hartford 
Hartford Steel Ball Co The (tumbling) 
Hartford 
Bathroom Accessories 
Autoyre Company The Oakville 
Charles Parker Co The Meriden 
Bath Tubs 
Dextone Company New Haven 
Bearings 


Fafnir Bearing Co (ball) New Britain 
New Departure Div of General Motors (hall) 


Bristol 

Norma-Hoffmann Bearings Corp (ball and 

roller) Stamford 
Bellows 

Bridgeport Thermostat Company Inc (metallic) 

Bridgeport 


Bellows Assemblies 
Bridgeport Thermostat Company Inc 
Bridgeport 
Bellows Shaft Seal Assemblies 
Bridgeport Thermostat Company Inc 


Bridgeport 
Bells 
Bevin Brothers Mfg Co East Hampton 


Gong Bell Co The East Hampton 
Gaynor Electric Company Inc (and buzzers) 


Bridgeport 
N N Hill Brass Co The 


East Hampton 

Belt Fasteners 
Saling Manufacturing Company (patented self- 
aligning) Unionville 


Hartford 
Middletown 


Belting 
Hartford Belting Co 
Russell Mfg Co The 


Thames Belting Co The Norwich 
Benches 
Charles Parker Co The (piano) Meriden 


Bends—Pipe or Tube 
National Pipe Bending Co The 
160 River St New Haven 
Bent Tubing 
American Tube Bending Co Inc New Haven 
Bicycle Coaster Brakes 
New Departure Div General Motors Corp 
Bristol 
Bicycle Sundries 
New Departure Div General Motors Corp 
Bristol 
Binders Board 
Colonial Board Company 


Biological Products 
Ernst Bischoff Company Inc Ivoryton 


Blacking Salts for Metals 
Mitchell-Bradford Chemical Co 


Manchester 


Bridgeport 
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(Advertisement) 


Blades 
Capewell Manufacturing Company Metal Saw 
Division (hack saw and band saw) Hartford 


Bleaching, Dyeing, Printing & Finishing 


Glasgo Finishing Co The Glasgo 
United States Finishing Company The (textile 

fabrics) Norwich 
Uncas Finishing Corp Mechanicsville 


Blocks 
Howard Company (cupola fire clay) New Haven 


Blower Fans 


Colonial Blower Company Hartford 

Connecticut Blower Company Hartford 

Spencer Turbine Co The Hartford 
Blower Systems 

Colonial Blower Company Hartford 

ey Blower Company Hartford 


. R Mfg Div of The Ripley Co Torrington 


Blueprints and Photustats 
Joseph Merritt & Co 


Boilers 


Hartford 


Bigelow Co The New Haven 
Petroleum Heat & Power Co (domestic only) 


Stamford 
Bolts & Nuts 
Blake & Johnson Co The (nuts, machine screw- 
bolts, stove) Waterville 
Clark Brothers Bolt Co Milldale 
O K Tool Co Inc The (T-Slot) 
33 Hull St Shelton 
Bonderizing 
Clairglow Mfg Company Portland 
Leeds Electric and Mfg Co The Hartford 
Bouillon Cubes 
Maggi Co Inc (Maggi’s) 


Box Board 
Lydall & Foulds Paper Co The 
National Folding Box Co 
New Haven Pulp & Board Co 


New Milford 


Manchester 
New Haven 
New Haven 


Robertson Paper Box Co Montville 
Robert Gair Co Portland 
Boxes 
Clairglow Mfg Company (metal) Portland 
Folding Cartons Incorporated (paper, folding) 

Manchester 

Merriam Mfg Co (steel cash, bond, security, 
fitted tool and tackle boxes) Durham 
Robert Gair Co (corrugated and solid fiibre 
shipping containers) Portland 


Boxes & Crates 
City Lumber Co of Bridgeport Inc The 
Bridgeport 
Boxes—Paper—Folding 

Atlantic Carton Corp Norwich 
Bridgeport Paper Box Co Bridgeport 

Carpenter-Hayes Paper Box Co Inc The 
East Hampton 
M S Dowd Carton Co Hartford 

National Folding Box Co (paper folding) 
New Haven 
New Haven Pulp & Board Co The New Haven 
Robertson Paper Box Co Montville 
Robert Gair Co Portland 
S Curtis & Son Inc Sandy Hook 
Warner Brothers Company The Bridgeport 


Boxes—Paper—Setup 


Bridgeport Paper Box Co Bridgeport 
Heminway Corporation The Waterbury 
Brake Cables 
Eis Manufacturing Co Middletown 
Brake Linings 
Colt’s Manufacturing Company Hartford 


Raybestos Div of Raybestos-Manhattan Inc The 


(automotive and industrial) Bridgeport 
Russell Mfg Co The Middletown 
Brake Service Parts 
Eis Manufacturing Co Middletown 


Brass and Bronze 
American Brasss Co The (sheet, wire, rods, 


tubes) : Waterbury 
Bristol Brass Corp The (sheet, wire, rods) 
Bristol 


Chase Brass & Copper Co Waterbury 
Miller Company The (phosphor bronze and brass 
in sheets, strips, rolls) Meriden 
Scovill Manufacturing Company Waterbury 91 

Thinsheet Metals Co The (sheets and rolls) 
Waterbury 

Brass & Bronze Ingot Metal 

Whipple and Choate Company The ers oe 
vt. 
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Brass Goods 
Rostand Mfg Co The (Ecclesiastical Brass 
Wares) Milford 
Scovill Manufacturing Company (To Order) 
Waterbury 91 
Waterbury Companies Inc (to order) (small 
sheet metal parts) Waterbury 
Winchester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Brass Mill Products 
Bridgeport Brass Co Bridgeport 
Chase Brass & Copper Co Waterbury 
Scovill Manufacturing Company Waterbury 91 
Brass Stencils—Interchangeable 
Fletcher Terry Co The Box 415, Forestville 
Brass Wall Plates 
Gaynor Electric Company Inc 
Brick—Building 
Donnelly Brick Co The 
Bricks—Fire 
Howard Company 
Broaching 


Bridgeport 
New Britain 


New Haven 


American Standard Co Plantsville 
Hartford Special Machinery Co The Hartford 
Brooms—Brushes 
Fuller Brush Co The Hartford 
Buckles 
B Schwanda & Sons Staffordville 


G E Prentice Mfg Co The New Britain 
Hatheway Mfg Co The (Dee Rings) Bridgeport 
Hawie Mfg Co The Bridgeport 
John M Russell Mfg Co Inc Naugatuck 
Patent Button Co The Waterbury 
Shoe Hardware Div U S Rubber 


Company 
(footwear, clothing and strap) Waterbury 
Waterbury Companies Inc Waterbury 


Buffing & Polishing Compositions 


Apothecaries Hall Co Waterbury 
Lea Mfg Co Waterbury 
Buffing Wheels 
Williamsville Buff Mfg Co The Danielson 
Buttons 
B Schwanda & Sons Staffordville 
Colt’s Manufacturing Company Hartford 
LC White Company The Waterbury 


Frank Parizek Manufacturing Co The 
West Willington 
Patent Button Co The Waterbury 
Scovill Manufacturing Company (Uniform and 
Tack Fasteners) Waterbury 91 


Waterbury Companies Inc Waterbury 
Cabinets 
Charles Parker Co The (medicine) Meriden 
Cabinet Work 
Hartford Builders Finish Co Hartford 


Cages 
Andrew B Hendryx Co The (bird and animal) 
New Haven 


Cams 
Hartford Special Machinery Co The 


Hartford 

Rowbottom Machine Company Inc Waterbury 
Canvas Products 

F B Skiff Inc Hartford 


Capacitors 
Electro Motive Mfg Co Inc The (mica & 
trimmer) Willimantic 
Card Clothing 


Standard Card Clothing Co The (for textile 
mills) Stafford Springs 
Carpets and Rugs 

Bigelow-Sanford Carpet Co 

Carpet Lining 
Palmer Brothers Co 
Casket Trimmings 
Bridgeport Casket Hardware Co The 
Casters Bridgeport 
Bassick Company The (Industrial and General) 
Casters—Industrial Bridgeport 
George P Clark Co Windsor Locks 
Castings 

Bradley & Hubbard Mfg Co The (grey iron, 
brass, bronze, aluminum) Meriden 
Charles Parker Co The (gray iron) Meriden 
Eastern Malleable Iron Company The (malle- 
able iron, Z metal and alloy) Naugatuck 
Gillette-Vibber The (grey iron, brass, bronze, 

aluminum, also Bronze Bushing Stock) 
New London 
John M Russell Mfg Co Inc (brass, bronze and 
aluminum) Naugatuck 
Malleable Iron Fittings Co (malleable iron and 
steel) Branford 
McLagon Foundry Co (gray iron) New Haven 
Newton-New Haven Co (zinc and aluminum) 
688 Third Ave West Haven 

Philbrick-Booth & Spencer Inc (grey iron) 
Hartford 
Scovill Manfacturing (Brass & 
Bronze) Waterbury 91 
Sessions Foundry Co The (gray iron) Bristol 
Union Mfg Co (gray iron) New Britain 
Waterbury Foundry Company The (highway & 
sash weights) Waterbury 
Wilcox Crittenden & Co Inc (gray iron and 
brass) Middletown 


Thompsonville 


Fitchville 


Company 


Castings—Permanent Mould 


Bradley & Hubbard Mfg Co The (zinc and 

aluminum) Meriden 
Centrifugal Blower Wheels 

Torrington Manufacturing Co The Torrington 

Chain 

John M Russell Mfg Co Inc Naugatuck 
Chain—Welded and Weldless 

Bridgeport Chain & Mfg Co Bridgeport 

Chain—Bead 
Bead Chain Mfg Co The Bridgeport 


Chartered Coach Service 
Connecticut Company The (excursions a spe- 
cialty) New Haven 
Chemicals 
American Cynamid & Chemical care, 
WV aterbury 


Apothecaries Hall Co 
Edcan Laboratories 
Macalaster Bicknell Company 


Waterbury 
South Norwalk 
New Haven 


MacDermid Incorporated Waterbury 
Cherries 

John Magee & Co Incorporated Saybrook 

Chromium Plating 

Chromium Corp of America Waterbury 

Chromium Process Company The Shelton 
Chucks 

Cushman Chuck Co The Hartford 


Chucks & Face Plate Jaws 
Union Mfg Co New Britain 
Clay 


Howard Company (Fire Howard “B’’ and High 
Temperature Dry) New Haven 
Cleansing Compounds 
MacDermid Incorporated 
Clocks 
Seth Thomas Clocks Thomaston 
United States Time Corporation The 
Waterbury 


Waterbury 


Clocks—Alarm 
Lux Clock Mfg Co The Waterbury 
New Haven Clock and Watch Co po (spring 
& electric) 4 
William L Gilbert Clock a... ‘The 


Winsted 
Clocks—Automatic Cooking 
Lux Clock Mfg Co The Waterbury 
Clock Mechanisms 
Lux Clock Mfg Co The Waterbury 
Clutch Facings 
Russell Mfg Co The Middletown 


Clutch—Friction 
Raybestos Div of Raybestos-Manhattan Inc The 
(clutch facings—molded, woven, fabric, 


metallic) Bridgeport 
Coils—Pipe or Tube 
National Pipe Bending Co The 
160 River St New Haven 
Coinmaster Products 
Hall Mfg Co Ansonia 


Fitchville 


Comfortables 
Palmer Brothers Co 
Commercial Heat Treating 
A F Holden Company The 
52 Richard St West Haven 
Communication Equipment 
Airadio Incorporated (aircraft, marine, intra- 
facility) Stamford 
Compressors 
Norwalk Company Inc (high pressure air and 
gas) South Norwalk 
Concrete Products 


Plasticrete Corp Hamden 
Condensers 
Airadio Incorporated (variable) Stamford 
Cones 


Sonoco Products Co (Climax-Lowell Div) 
(Paper) Mystic 
Consulting Engineers 


Stanley P Rockwell Co Inc The (Consulting) 
296 Homestead Ave Hartford 
Contract Machining 
Malleable Iron Fittings Company Branford 


Contract Manufacturers 
Greist Mfg Co The (metal parts and assemblies) 
503 Blake St New Haven 
Merriam Mfg Co (production runs—metal boxes 
and containers to specifications) Durham 


Scovill Manufacturing Company (Metal Parts 
and Assemblies) Waterbury 91 
Waterbury Companies Inc Waterbury 
Controllers 
Manning Maxwell & Moore Inc Bridgeport 
Conveyor Systems 
Leeds Electric and Mfg Co The Hartford 
Copper 
American Brass Co The (sheet, wire, rods 
tubes) Waterbury 
Bristol Brass Corp The (sheet) Bristol 


Chase Brass & Copper Co (sheet, rod, wire. 


tube) Waterbury 
Thinsheet Metals Co The (sheets and rolls) 
Waterbury 
Copper Sheets 
New Haven Copper Co The Seymour 


[ 38 ] 


Copper Shingles 


New Haven Copper Co The Seymour 
5 Copper Water Tube 
Bridgepcrt Brass Co Bridgeport 
Cork Cots 
Sonoco Products Co (Climax-Lowell Div) 
Mystic 


Corrugated Box Manufacturers 
Danbury Square Box Co The Danbury 
Corrugated Shipping Cases 
Connecticut Corrugated Box Div Robert Gair 
Co Inc Portland 

D L & D Container Corp 87 Shelton Ave 
New Haven 
Cosmetic Containers 


Eyelet Specialty Co The Waterbury 
Cosmetics 

J B Williams Co The Glastonbury 

Northam Warren Corporation Stamford 


Cotton Batting & Jute Batting 
Palmer Brothers Co Fitchville 
Cotton Yarn 


Floyd Cranska Co The Moosup 
Counting Devices 
Veeder-Root Inc Hartford 
Cut Stone 
Dextone Co The New Haven 
Cutters 


American Standard Co (special) Plantsville 
Barnes Tool Company The (pipe cutters, hand) 
New Haven 

O K Tool Co Inc The (inserted tooth milling) 
33 Hull St Shelton 
Standard Machinery Co The (rotary board, 


single and duplex) Mystic 
Delayed Action Mechanism 

M H Rhodes Inc Hartford 

R W Cramer Company Inc The Centerbrook 
Dental Gold Alloys 

J M Ney Company The Hartford 
Diamonds—lIndustrial 

Diamond Tool and Die Works Hartford 
Dictating Machines 

Dictaphone Corporation Bridgeport 

Gray Manufacturing Company The Hartlord 


Soundscriber Corporation The New Haven 
& Tool Makers 
Parsons Tool Inc 
Die Castings 


Newton-New Haven Co Inc 


New Britain 


688 Third Ave 
West Haven 
Die Casting Dies 
ABA Tool & Engineering Co 
Weimann Bros Mfg Co The 

Die Castings (Aluminum & Zinc) 
Corbin Cabinet Lock Div American Hardware 
Corp New Britain 

Die-Heads—Self Opening 
Eastern Machine Screw Corp The Truman & 
Barclay Sts New Haven 
Geometric Tool Co The New Haven 
Dies 

American Standard Co Plantsville 
Hoggson & Pettis Mfg Co The 141 Brewery St 
New Haven 
Parker Stamp Works Inc The (for plastics and 
die castings) Hartford 
Dish Washing Machines 

Colt’s Manufacturing Company 

Disk Harrows 
Orkil Inc—Cutaway Harrow Division 
Higganum 


Manchester 
Derby 


Hartford 


Door Closers 
P & F Corbin Division The American Hard- 


ware Corp New Britain 
Yale & Towne Manufacturing Company The 
Stamford 

Dowel Pins 
Allen Manufacturing Co The Hartford 


Drafting Accessories 


Joseph Merritt & Co Hartford 
Draperies 
Palmer Brothers Co Fitchville 


Drilling Machines 
Henry & Wright Manufacturing Company The 


(sensitive) Hartford 
Drop Forgings 
Atwater Mfg Co Plantsville 
Blakeslee Forging Co The Plantsville 
Bridgeport Hdwe Mfg Corp The Bridgeport 
Canewell Mfg Company Hartford 
Wilcox Crittenden & Co Inc Middletown 
Druggists’ Rubber Sundries : 
Goodyear Rubber Sundries Inc (Guardian 


“Plasti-Cleer,” baby pants, crib sheets & bibs, 

household aprons, raincoats, scarves & hoods, 

shower curtains, etc.) New Haven 

Seamless Rubber Company The New Haven 

Dust Collecting Systems 
Connecticut Blower Company 
Edged Tools 

Collins Co The (axes and other edged tools) 


Hartford 


Collinsville 

Elastic Webbing 
Russell Mfg Co The Middletown 
(Advt.) 
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Electric Appliances 
380 Pliny St Hartford 
Electric Cables 
Rockbestos Products Corp (asbestos insulated) 
New Haven 
Electric Circuit Breakers 
Trumbull Electric Mfg Co ‘The Plainville 
Electric—Commutators & Segments 
Cameron Elec Mfg Co The (rewinding motors) 
Ansonia 
Electric Cord & Cord Sets 
Accurate Insulated Wire Corp New Haven 
Electric Cords 
Rockbestos Products Corp (asbestos insulated) 
New Haven 


M A D 


Silex Co The 


Electric Eye Control 

United Cinephone Corporation 
Electric Fixture Wire 
Rockbestos Products Corp (asbestos insulated) 
New Haven 


Torrington 


Electric Hand Irons 
Winsted Hardware Mfg Co (trade mark 
“Durabilt’’) Winsted 
Electric Insulation 
Case Brothers Inc 
Rogers Corporation The 
Electric Panel Boards 
Federal Electric Products Co Inc 
Trumbull Electric Mfg Co The 
Electric Safety Switches 
Federal Electric Products Co Inc 
Trumbull Electric Mfg Co The 
Electric Signs 
United Advertising Corp 
Electric Time Controls 
R W Cramer Company Inc The 
Electric Timepieces 
New Haven Clock and Watch Co The (auto- 
mobile and alarm) New Haven 
Electric Wire 
Rockbestos Products Corp (asbestos insulated) 
New Haven 
Electrical Circuit Breakers 
Federal Electric Products Co Inc 
Electrical Conduit Fittings & 
Specialties 
Gillette-Vibher Company The New London 
Electrical Control Apparatus 
Federal Electric Products Co Inc 
Trumbull Electric Mfg Co The 
Electrical Goods 
A C Gilbert Co 
Electrical Motors 
U S Electrical Motors Inc Milford 
Electrical Recorders 
Bristol Co The Waterbury 
Electrical Relays and Controls 
Allied Control Co Plantsville 
Electronic Equipment 
Airadio Incorporated 
Electronics 
Arthur T Hatton & Company Hartford 
Crystal Research Laboratories Inc Hartford 
Gray ianetestaring. Company The Hartford 
United <aaayeane, orporation Torrington 
Electroplating 
National Sherardizing & Machine Co 


Manchester 
Manchester 


Hartford 
Plainville 


Hartford 
Plainville 


New Haven 


Centerbrook 


Hartford 
Grounding 


Hartford 
Plainville 


New Haven 


Stamford 


Hartford 

Waterbury Plating Company Waterbury 
Electroplating—Equipment & Supplies 

Enthone Inc New Haven 

Electrotypes 
W T Barnm & Co Inc (all classes) New Haven 
Elevators 

Eastern Machinery Co The (passenger and 

freight) New Haven 

General Elevator Service Co Hartford 

Enameling 

Conn Metal Finishing Co Hamden 

Leeds Electric and Mfg Co The (including 

wrinkle finishes) Hartford 

Waterbury Plating Company Waterbury 

Enameling and Finishing 
Clairglow Mfg Co Portland 
Engines 

Pratt & Whitney Aircraft Div United Aircraft 

Corp (aircraft) East Hartford 

Wolverine Motor Works Inc (diesel stationary 

marine) Bridgeport 


Envelopes 
Curtis 1000 Inc Hartford 
Plimpton Mfg Co Div U S Envelope Co 
Hartford 
Extractors—Tap 
Walton Company The 94 Allyn St Hartford 
Eyelets 
Chromium Process Company The Shelton 
L C White Company The Waterbury 
Platt Bros & Co The P O Box 1030 Waterbury 
Plume & Atwood Mfg Co The Waterbury 
Scovill Manufacturing Company Waterbury 91 
Waterbury Companies Inc Waterbury 


Fasteners—Slide & Snap 
G E Prentice Mfg Co The New Britain 
Scovill Manufacturing Company (Snap) 
Waterbury 91 
Felt 


Auburn Manufacturing Company The (mechani- 
cal, cut parts) Middletown 
Felt—All Purpose 
American Felt Co (Mills & Cutting Plant) 
Glenville 
Ferrules 
Waterbury Companies Inc 
Fibre Board 
Case Brothers Inc Manchester 
C H Norton Co The North Westchester 
Rogers Corporation (Specialty) Manchester 
File Cards 
Standard Card Clothing Co The 
Stafford Springs 
Film Spools 
Watkins Manufacturing Co Inc Milford 
Finger Nail Clippers 
H C Cook Co The 32 Beaver St Ansonia 
Firearms 
Colt’s Manufacturing Company Hartford 
Remington Arms Co Inc Bridgeport 
Winchester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Fire Hose 
Fabrics Fire Hose (municipal and industrial) 
Sandy Hook 


Waterbury 


Fireplace Goods 
American Windshield & Specialty Co The 
881 Boston Post Road Milford 
John P Smith Co The (screens) 423-33 Chapel 
St New Haven 
Fireproof Floor Joists 
Dextone Co The New Haven 


Wallingford 


Fireworks 
M Backes’ Sons Inc 
Fishing Tackle 
Wevin-Wilcox Line Co The (lines) 
East Hampton 
H C Cook Co The 32 Beaver St Ansonia 
Horton Mfg Co The (reels, rods, lines) Bristol 
Jim Harvey Div Local Industries Inc (nets, 
lures) Lakeville 
Flashlights 
Winchester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Flashlights and Radio Batteries 
Wichester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Floor & Ceiling Plates 
Beaton & Cadwell Mfg Co The New Britain 
Gaynor Electric Company Inc Bridgeport 
Fluorescent Lighting Equipment 
Vanderman Manufacturing Co The Willimantic 
Wiremold Company The Hartford 
Forgings 
Clark Brothers Bolt Co Milldale 
Heppenstall Co (all kinds and shapes) 
Bridgeport 
Scovill Manufacturing Company (Non-ferrous) 
Waterbury 91 
Foundries 
Sessions Foundry Co The (iron) Bristol 
Union Mfg Co (gray iron) New Britain 
Wilcox Crittenden & Co Inc (iron, brass, alumi- 
num and bronze) Middletown 
Foundry Riddles 
John P Smith Co The 423-33 Chapel St 
New Haven 
Rolock Inc (brass, galvanized, steel) Southport 
Furnaces 
Home Heating Service Inc (warm air oil fired) 
South Norwalk 
Furnace Linings 
Mullite Refractories Co The Shelton 
Furniture Pads 
Gilman Brothers ae The Gilman 
Gage Blocks 
Fonda Gage Company (Fonda lifetime-carbide 
and steel) Stamford 


Malleable Iron Fittings Co Branford 
Wilcox Crittenden & Co Inc Middletown 
Galvanizing & Electrical Plating 
Gillette-Vibber Co The New London 
Gaskets 
Auburn Manufacturing Company The (from all 
materials) Middletown 
Raybestos Div of Raybestos-Manhattan Inc The 

Bridgeport 


Galvanizing 


Gauges 
American Standard Co Plantsville 
Bristol Co The (pressure and vacuum—record- 
ing automatic control) Waterbury 
Fonda Gage Company (special) Stamford 
Helicoid Gage Division American Chain & 
Cable Co Inc Bridgeport 
Manning Maxwell & Moore Inc Bridgeport 


Gears—Reverse & Reduction for Motor Boats 
Snow-Nabstedt Gear Corp The New Haven 
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Gears and Gear Cutting 
Hartford Special Machinery Co The Hartford 
General Piating 
Chromium Process Co ‘The (copper, nickel, 
chromium and cadmium plating) Derby 
Glass and China 
Rocknell Silver Co The (silver decorated) 
Meriden 
Glass Blowing 
Macalaster Bicknell Company 
Glass Coffee Makers 
Silex Co The 80 Pliny St Hartford 
Glass Cutters 
Fletcher Terry Co The Box 415 Forestville 
Glass Processing 
Woodbury Glass Company Inc 
Box 8 East Hartford 
Golf Equipment 
Horton Mfg Co The (clubs, shafts, balls, bags) 
Bristol 


New Haven 


Governors 
Pickering Governor Co The (speed regulating, 
centrifugal, hydraulic) Portland 
Greeting Cards 
A D Steinback & Sons Inc 
Grinding 
Centerless Grinding Co Inc The (Precision 
custom grinding; centerless, cylindrical, sur- 
faces, internal and special) 
19 Staples St Bridgeport 
Hartford Special Machinery Co The (gears, 
threads, cams and splines) Hartford 
Grinding Machines 
Rowbottom Machine Company Inc (cam) 
Waterbury 


New Haven 


Grommets 
Plume & Atwood Mfg Co The (brass and zinc) 


Waterbury 
Hand Tools 
Bridgeport Hdwe Mfg Corp The (nail pullers, 
scout axes, box opening tools, trowels, cop- 
ing saws, putty knives) Bridgeport 
James J Ryan Tool Works The (screw drivers, 
machinists’ punches, cold chisels, scratch 
awls and nail sets) Southington 
Peck Stow & Wilcox Co The (Bit braces, 
chisels, dividers, draw knives, hammers, 
pliers, squares, snips, Wrenches) Southington 
Hardware 
Bassick Company The (Automotive) Bridgeport 
Hall Mfg Co (bridge table) Ansonia 
P & F Corbin Division The American Hardware 
Corp (Builders) New Britain 
Wilcox Crittenden & Co Inc (marine heavy 
and industrial) Middletown 
Yale & Towne Manufacturing Company The 
(builders) Stamford 
Hardware—Marine & Bus 
Rostand Mfg Co The Milford 
Hardware—Trailer Cabinet 
Excelsior Hardware Co The Stamford 
Hardware, Trunk & Luggage 

Corbin Cabinet Lock Div American Hardware 
Corp New Britain 
J H Sessions & Son Bristol 
Yale & Towne Manufacturing Company The 


Stamford 
Hat Machinery 
Doran Brothers Inc Danbury 
Health, Surgical & Orthopedic Supports 
Berger Brothers Company The (custom made 
for back, breast and abdomen) New Haven 
Heat Treating 
A F Holden Co The 52 Richard St West Haven 
Bennett Metal Treating Co The 
1945 New Britain Ave Elmwood 
Driscoll Wire Company The Shelton 
New Britain-Gridley Machine Division 
The New Britain Machine Co New Britain 
Stanley P Rockwell Co Inc The 
296 Homestead Ave Hartford 
Heat-Treating Equipment 
A F Holden Company The 52 Richard Street 
West Haven (Main Plant) 
Autoyre Company The Oakville 
Stanley P Rockwell Co Inc The (commercial) 
2996 Homestead Ave Hartford 
= Barnes Co The Div Associated Spring 
Bristol 
Heat Treating Salts and Compounds 
A F Holden Company The 
52 Richard Street West Haven 
Mitchell-Bradford Chemical Co Bridgeport 
Heating Apparatus 
Miller Company The (domestic oil burners and 
heating devices) Meriden 
Hex-Socket fa 
Allen Manufacturing Co T Hartford 
ghway Guard Rit Hardware 
Malleable Iron Fittings Co Branford 
Hinges 
Homer D Bronson Company 
Hobs and Hobbings 
ABA Tool & Engineering Co 


Beacon Falls 


Manchester 
(Advt.) 
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Hoists and Trolleys 
Mfg Company New Britain 
Hose Supporter Trimmings 
Hawie Mfg Co The (So-Lo Grip Tabs) 
Bridgeport 
Hospital Signal Systems 
Connecticut Telephone & Electric Division of 
Great American Industries Inc Meriden 
Hot Water Heaters 
Petroleum Heat & Power Co (Instantaneous 
domestic oil burner) Stamford 
Hydraulic Brake Fluids 
Eis Manufacturing Co 
Industrial Finishes 
Zapon Div Atlas Powder Co Stamford 
Industrial and Marking Tapes 
Seamless Rubber Company The New Haven 
Infra-Red Equipment 
Leeds Electric and Mfg Co The 
Insecticides 
American Cyanamid & Chemical Corp 
Waterbury 


Union 


Middletown 


Hartford 


Insecticide Bomb 
Brass Company (Aer*a*sol) 
Bridgeport 
Insulated Wire Cords & Cable 


Bridgeport 


Kerite Insulated Wire & Cable Co Inc The 
Seymour 
Instruments 
J-B-T Instruments Inc (Electrical and Tem- 
perature) New Haven 
Insulation 
Gilman Brothers Co The Gilman 
Insulating Refractories 
Mullite Refractories Co The Shelton 


Inter-Communications Equipment 
Connecticut Telephone & Electric Division of 


Great American Industries Inc Meriden 
Jacquard 

Case Brothers Inc Manchester 
Japanning 

J] H Sessions & Son Bristol 
Jib Borer 


Moore Special Tool Co (Moore) 
Jig Boring 
American Standard Co 
Parsons Tool Inc 
Jig Grinder 
Moore Special Tool Co (Moore) 
Jigs and Fixtures 
American Standard Co 
Jointing 
Raybestos Div of Raybestos-Manhattan Inc The 
(compressed sheet) Bridgeport 
Key Blanks 
Lock Div American Hardware 


Bridgeport 


Plantsville 
New Britain 


Bridgeport 


Plantsville 


Corbin Cabinet 


Corp New Britain 
Graham Mfg Co The : Derby 
Yale & Towne Manufacturing Company The 


Stamford 
Labels 
J & J Cash Inc (Woven) 


Label Moisteners 


South Norwalk 


Better Packages Ins Shelton 
Laboratory Equipment 

Eastern Engineering Co New Haven 
Laboratory Supplies 

Macalaster Bicknell Company New Haven 


Lacquers & Synthetic Enamels 
Zapon Div Atlas Powder Co Stamford 
Ladders 
196 Chapel St New Haven 
Lamp Shades 
Verplex Company The 


Lathes 
Bullard Company The (vertical turret cutmaster 
and Mult-Au-Matic, vertical multi-spindle) 
Bridgeport 


A W Flint Co 


Essex 


Leather y , y 
Herman Roser & Sons Inc (Genuine Pigskin) 


Glastonbury 
Geo A Shepard & Sons Co The (sheepskin, 
shoe upper, garment, grain and suede) 


Bethel 
Leather Goods Trimmings ai 
G E Prentice Mfg Co The New Britain 


Leather, Mechanical 


Auburn Manufacturing Company The (pack- 
ings, cubs, washers, etc.) Middletown 
Letterheads 
Lehman Brothers Inc (designers, engravers, 


lithographers) New Haven 
Lighting Equipment 

Miller Co The (Miller, Duplexalite, Ivanhoe) 

Meriden 


Waterbury Companies Inc Waterbury 


Lightning Protection 
Edward H Brown Hartford & New Haven 


Lithographing 
New Haven Printing Company The 


New Haven 

Locks—Banks 
Manufacturing Company The 
Stamford 


Yale & 


Towne 


Locks—Builders 
P & F Corbin Division The American Hard- 


ware Corp New Britain 
Yale & Towne Manufacturing Company The 
Stamford 
Locks—Cabinet 
Corbin Cabinet Lock Div American Hardware 
Corp New Britain 
Excelsior Hardware Co The Stamford 
Yale & Towne Manufacturing Company The 
Stamford 
Locks—Specal Purpose 
Yale & Towne Manufacturing Company The 


Stamford 
Locks—Suit-Case and Trimmings 
Corbin Cabinet Lock Div American Hardware 
Corp New Britain 
Excelsior Hardware Co The Stamford 
Locks—Trunk 


Yale & Towne Manufacturing Company The 
Stamford 

Excelsior Hardware Co The Stamford 
Yale & Towne Manufacturing Company The 
(and suitcase) Stamford 

Locks—Zipper 
Excelsior Hardware Co The Stamford 
Loom—Non-Metall:c 
Wiremold Company The Hartford 


Luggage Fabric 
Falls Company The 
Lumber & Millwork Products 
City Lumber Co of Bridgeport Inc Bridgeport 
Machinery 
Manufacturing Company The 


Norwich 


Fenn (Special) 
Hartford 
Ilallden Machine Company The (mill) 
Thomaston 
Peck Stow & Wilcox Co The (Machines & 
tools for sheet metal fabrication—manually 
& power operated) Southington 
Standard Machinery Co The (bookbinders) 
Mystic 
Torrington Manufacturing Co The (mill) 
Torrington 
Machinery Dealers & Rebuilders 
Botwinik Brothers New Haven 
J] L Lucas and Son Fairfield 
Machinery Dealers Inc New Haven 
Machines 
Andrew C Campbell Div American Chain & 
Cable Co Inc (cutting & nibbling) Bridgeport 
Patent Button Company The Waterbury 
Special Devices Inc (Special. new develop- 
ments, engineering, design and construction) 
Berlin 
Machines— Automatic 
A H Nilson Mach Co The (Special) Bridgeport 
Globe Tapping Machine Company (dial type 
drilling and tapping) Bridgeport 
Machine Bases 
The State Welding Co (Fabricated Steel & 
Salvage of Broken Castings) Hartford 
Machines—Automatic Chucking 
Britain-Gridley Machine Division 
The New Britain Machine Co (multiple 
spindle and double end) New Britain 
Machines—Automatic Screw 
New Britain-Gridley Machine Division 
The New Britain Machine Co (single and 
multiple spindle) New Britain 
Machines—Forming 
A H Nilson Mach Co The (four-slide wire 
and ribbon stock) Bridgeport 
Machines—Precision Boring 
New Britain-Gridley Machine Division 
The New Britain Machine Co New Britain 
Machine Work 
Fenn Manufacturing Company The (precision 
parts) Hartford 
Hartford Special Machinery Co The (contract 
work only) Hartford 
LaPointe Plascomold Corp The (precision on 
molds, tools, dies, etc.) Unionville 
National Sherardizing & Machine Co (job) 
Hartford 
Parker Stamp Works Inc The (Special) 
Hartford 
Torrington Manufacturing Co The (special roll- 
ing mill machinery) Torrington 
Machines—Paper Ruling 


John McAdams & Sons Inc Norwalk 

z Magnets 

Cinaudagraph Div The Indiana Steel 
Products Co Stamford 


Mail Boxes, Apartment & Residential 
Corbin Cabinet Lock Diy American Hardware 
Corp New Britain 
Mailing Machines 


Pitney-Bowes Inc Stamford 
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Manganese Bronze Ingot 


Whipple and Choate Company Bridgeport 
Marine Engines 

Kilborn-Sauer Company (running lights and 

searchlights) Fairfield 

Lathrop Engine Co The Mystic 
Marine Equipment 

Wilcox Crittenden & Co Inc Middletown 


Marking Devices 


Hoggson & Pettis Mfg Co The New Haven 


Parker Stamp Works Inc The (steel and 
rubber) Hartford 
Matrices 
W T Barnum & Co Inc New Haven 
Mattresses 


Palmer Brothers Co Fitchville 
Waterbury Mattress Co Waterbury 
Mechanical Assemblies—Small 
M H Rhodes Inc Hartford 
Mechanics Hand Tools 
Bridgeport Hdwe Mfg Corp The (screw drivers, 
wrenches, pliers, cold inde, hammers, auto 
repair tools) Bridgeport 

Metal Cleaners 
Apothecaries Hall Co 
Metal Cleaning Machines 
Colt’s Manufacturing Company 
Metal Finishes 
Mitchell-Bradford Chemical Co 
Metal Finishing 
National Sherardizing & Machine Co 


Waterbury 
Hartford 


Bridgeport 


Hartford 
Waterbury Plating Company Waterbury 
Metal Goods 
Waterbury Companies Inc (to order) 
Waterbury 
Metallizing 
Conn Metal Finishing Co Hamden 


Metal Novelties 
H C Cook Co The 32 Beaver St Ansonia 


Waterbury Companies Inc Waterbury 
Metal Products 
State Welding Company The Hartford 


Metal Products—Stampings 


J H Sessions & Son Bristol 
Scovill Manufacturing Company (Made-to- 
Order) Watebrury 91 
Waterbury Companies Inc Waterbury 
Metal Specialties 
Excelsior Hardware Co The Stamford 
Metal Stampings 
Autoyre Co The (Small) Oakville 
Bridgeport Chain & Mfg Co Bridgeport 
DooVal Tool & Mfg Inc The Waterbury 
Excelsior Hardware Co The Stamford 
Greist Mfg Co The 503 Blake St New Haven 
Hayes Metal Stampings Inc Hartford 


H C Cook Co The 32 Beaver St Ansonia 


J A Otterbein Company The (metal fabrica- 

tions) Middletown 
J H Sessions & Son Bristol 
LaPointe Plascomold Corp The Unionville 
Patent Button Co The Waterbury 


Plume & Atwood Mfg Co The (brass, copper 

and steel) Waterbury 
Saling Manufacturing Company Unionville 
Scovill Manufacturing Company Waterbury 91 
Stanley Works The New Britain 


Verplex Company The (Contract) Essex 
Waterbury Companies Inc Waterbury 
Meters—Gas 
Sprague Meter Company Bridgeport 
Microscope—Measuring 
Lundeberg Engineering Company Hartford 
Milk Bottle Carriers 
John P Smith Co The 423-33 Chapel St 

New Haven 


Millboard 
Raybestos Div of Raybestos-Manhattan Inc The 


(asbestos) Bridgeport 
Milling Machines 


Rowbottom Machine Company Inc (cam) 


Waterbury 
Mill Supplipies 
Wilcox Crittenden & Co Inc Middletown 
Millwork 
Hartford Builders Finish Co Hartford 
Minute Minders 
Lux Clock Mfg Co The Waterbury 


Mixing Equipment 
Eastern Engineering Co 


Monuments 


New Haven 


Beij & Williams Co The Hartford 
Motor Switches 
Gaynor Electric Company Inc Bridgeport 
Moulded Plastic Products 

Colt’s Manufacturing Company Hartford 
Patent Button Co The Waterbury 
Waterbury Companies Inc Waterbury 
Watertown Mfg Co The’ 117 Echo Lake Road 
Watertown 
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Mouldings 
Himmel Brothers Co The (architectural, metal 
and store front) Hamden 


Moulds 
ABA Tool & Engineering Co Manchester 
Hoggson & Pettis Mfg Co The (steel) 
114 Brewery St | New Haven 
Lundeberg Engineering Company (plastic) 
Hartford 
Parker Stamps Works Inc The Gongreeeen, 
injection & transfer for plastics) Hartford 
Sessions Foundry Co The (heat resisting for 
non-ferrous metals) Bristol 
Napper Clothing 
Standard Card Clothing Co The (for textile 
mills) Stafford Springs 
Nickel Anodes 
Apothecaries Hall Co Waterbury 
Seymour Mfg Co The Seymour 
Nickel Silver 
Seymour Mfg Co The Seymour 
Waterbury Rolling Mills Inc (sheets, strips, 
rolls) Waterbury 
Nickel Silver Ingot 
Whipple and Choate Company The Bridgpeort 
Night Latches 
P & F Corbin Division The American Hard- 
ware Corp New Britain 
Yale & Towne Manufacturing Company The 
Stamford 
Non-ferrous Metal Castings 
Miller Company The Meriden 
Nuts, Bolts and Washers 
Clark Brothers Bolt Co Milldale 


Office Equipment 
Pitney-Bowes Inc Stamford 
Underwood Corporation Bridgeport & Hartford 
Offset Printing 
New Haven Printing Company The 
New Haven 
Oil Burners 
Miller Company The (domestic) Meriden 
Petroleum Heat & Power Co (domestic, commer- 
cial and industrial) Stamford 
Sident Glow Oil Burner Corp The 
1477 Park St Hartford 
Oil Burner Wick 
Raybestos Div of Raybestos-Manhattan Inc The 


Bridgeport 
Oil Tanks 
Norwalk Tank Co The (550 to 30 M gals., 
underwriters above and under ground) 
South Norwalk 
Olives 


John Magee & Co Incorporated Saybrook 


Ovens 
American Machine & Foundry Co New Haven 


Package Sealers 
Better Pacckages Inc Shelton 
Packing 
Auburn Manufacturing Company The (leather, 
rubber, asbestos, fibre) Middletown 
Raybestos Diy of Raybestos-Manhattan Inc The 
(rubber ‘sheet and automotive) Bridgeport 
Padlocks 
Corbin Cabinet Lock Div American Hardware 
Corp New Britain 
Yale % Towne Manufacturing Company The 
Stamford 
Paints and Enamels 
Staminite Corp The New Haven 
Tredennick Paint Mfg Co The Meriden 
Panta 
Moore Special Tool Co (crush wheel dresser) 
Bridgeport 
Paperboard 
Connecticut Corrugated Box Div Robert Gair 
Co Inc Portland 
New Haven Pulp & Board Co The New Haven 
Paper Boxes 
Atlantic Carton Corp (folding) Norwich 
National Folding Box Co (folding) New Haven 
New Haven Pulp & Board Co The New Haven 
Robertson Paper Box Co (folding) Montville 
Strouse Adler Co The New Haven 
Paper Boxes—Folding and Setup 
Bridgeport Paper Box Company ee 
M Backes’ Sons Inc Wallingfo 
Warner Brothers Company The Bridgeport 
Paper Clips J 
H C Cook Co The (steel) 32 Beaver St Ansonia 
Paper Tubes and Cores 
Sonoco Products Co (Climax-Lowell Div) 


Mystic 
Parallel Tubes 
Sonoco Products Co (Climax-Lowell Div) 
Mystic 
Parkerizing 
Clairglow Mfg Company Portland 
Passenger Transportation 
Connecticut Company The (local, suburban and 
interurban) New Haven 


Pet Furnishings 
Andrew B Hendryx Co The New Haven 
Pharmaceutical Specialties 
Ernst Bischoff Company Inc Ivoryton 
; Phosphor Bronze 
Miller Company The (sheets, strips, rolls) 
Meriden 
Seymour Mfg Co The Seymour 
Waterbury Rolling Mills Inc (sheets, strips, 
rolls) Waterbury 
Phosphor Bronze Ingots 
Whipple and Choate Company The _ Bridgeport 
Photographic Equipment 
Kalart Company Inc Stamford 
Photo Reproduction 
New Haven Printing Company The 
New Haven 
Piano Repairs 
Pratt Read & Co Inc (keys and action) 
Ivoryton 
Piano Supplies 
Pratt Read & Co (keys and actions, backs, 
plates) Ivoryton 
Pickles 
Goodman Brothers Meriden 
Pin Up Lamps 
Verplex Company The Essex 
Pipe 
American Brass Co The (brass and copper) 
Waterbury 
Bridgeport Brass Co (brass & copper) 
Bridgeport 
Chase Brass & Copper Co (red brass and 
coper) Waterbury 
Crane Company (fabricated) Bridgeport 
Howard Co (cement well and chimney) 
New Haven 
Pipe Fittings 
Corley Co Inc The (300# AAR) Plainville 
Malleable Iron Fittings Co Branford 
Pipe Plugs 
Holo-Krome Screw Corporation The (counter- 
sunk) West Hartford 
Plastic Buttons 
Colt’s Manufacturing Company Hartford 
Frank Parizek Manufacturing Co The 
West Willington 
Waterbury 
Waterbury 


Patent Button Co The 
Waterbury Companies Inc 
Plasticrete Bloc 
Plasticrete Corp Hamden 
Plastic Film Printing 
Glasgo Finishing Co The Glasgo 


Plastic—Moulders 
Conn Plastics Waterbury 
Geo S Scott Mfg Co The Wallingford 
LaPointe Plascomold Corp The (custom work of 
compression type) Unionville 
Watertown Mfg Co The Watertown 
Waterbury Companies Co Waterbury 
Plastics—Moulds & Dies 
Parker Stamp Works Inc The (for plastics) 
Hartford 
Platers 
Christie Plating Co Groton 
Patent Button Co The Waterbury 
Plainville Electro Plating Co The Plainville 
Waterbury Plating Company Waterbury 
Platers—Chrome 
Hartford Chrome Corporation The Hartford 
Nutmeg Chrome Corporation Hartford 
Plainville Electro Plating Co The Plainville 
Platers’ Equipment 
Apothecaries Hall Company 
MacDermid Incorporated 
Plating 
Conn Metal Finishing Co Hamden 
Plumbers’ Brass Goods 
Bridgeport Brass Co 
Keeney Mfg Co The (special bends) 


Waterbury 
Waterbury 


Bridgeport 


Newington 
Scovill Manufacturing Company Waterbury 48 
Plumbing Specialties 
John M Russell Mfg Co Inc 
Pole Line 
Malleable Iron Fittings Co Branford 
Polishing Wheels 
Williamsville Buff Mfg Co The 
Poly Chokes 
Poly Choke Company The (a shotgun choking 
device) Tariffville 
Postage Meters 
Pitney-Bowes Inc Stamford 
Precious Metals 
J M Ney Company The (for industry) 


Hartford 
Prefabricated Buildings 
City Lumber Co of Bridgeport Inc The 
Bridgeport 


Naugatuck 


Danielson 


Preserves 

Goodman Bros (and jellies} Meriden 
Press Buttons 

Gaynor Electric Company Inc 
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Presses 
Henry & Wright Manufacturing Company The 
(automatic mechanical) Hartford 
Standard Machinery Co The (plastic molding, 
embossing, and die cutting) Mystic 
Press Papers 

Case Brothers Inc 


Pressure Vessels 
Norwalk Tank Co Inc The (unfired to ASME 
Code Par U 69-70) South Norwalk 
Printing 
Case Lockwood & Brainard Co The Hartford 
Heminway Corporation The Waterbury 
Hunter Press Hartford 
New Haven Printing Company The 
New Haven 
Taylor & Greenough Co The Hartford 
T B Simonds Inc Hartford 
Walker-Rackliff Company The New Haven 
Printing Presses 
Banthin Engineering Co (automatic) 
Bridgeport 


Manchester 


Printing Rollers 
Chambers-Storck Company Inc The (engraved) 
Norwich 
Production Control Equipment 
United Cinephone Corporation Torrington 
Wassell Organization (Produc-Trol) Westport 
Propellers—Aircraft 
Hamilton Standard Propellers Div United Air- 
craft Corp East Hartford 
Propeller Fan Blades 
Torrington Manufacturing Co The Torrington 
Pumps 
Yale & Towne Manufacturing Company The 
(Tri-rotor) Stamford 
Pumps—Small Industrial 
Eastern Engineering Co New Haven 
Punches 
Hoggson & Pettis Mie Co The (ticket & cloth) 
141 Brewery St New Haven 
Putty Softeners—Electrical 
Fletcher Terry Co The Box 415 Forestville 


; Pyrometers 
Bristol Co The (recording and controlling) 
Waterbury 
: Quartz Crystals 
Crystal Research Laboratories Inc Hartford 


Radiation-Finned Copper 
G & O Manufacturing Company The 
New Haven 
Vulcan Radiator Co The (steel and copper) 
fartford 


Rayon Specialties 
Hartford Rayon Corporation The Rocky Hill 
Rayon Yarns 
Hartford Rayon Corporation The Rocky Hill 
Reamers 
O K Tool Co Inc The (inserted tooth) 
33 Hull St Shelton 
Recorders 
Bristol Co The (automatic controllers, tempera 
ture, pressure, flow, humidity) Waterbury 
Refractories 
Howard Company 
Regulators 
Norwalk Valve Company (for gas and air) 
South Norwalk 
Resistance Wire 
C O Jelliff Mfg Co The (nickel, chromium, 
kanthal) Southport 
Respirators 
American Optical Company Safety Division 
Putnam 


New Haven 


Retainers 
Hartford Steel Ball Co The (bicycle & auto- 
motive) Hartford 


Riveting Machines 
Grant Mfg & Machine Co The Bridgeport 
H P Townsend Manufacturing Co The 
Hartford 
L-R Mfg Div of The Ripley Co Torrington 
Raybestos Div of Raybestos-Manhattan Inc The 
(brake service equipment) Bridgeport 


Rivets 

Blake & Johnson Co The (brass, copper and 
non-ferrous) Waterville 
Clark Brothers Bolt Co Milldale 
Chromium Process Company The Shelton 

Connecticut Manufacturing Company The 
Waterbury 
J H Session & Sons Bristol 
Plume & Atwood Mfg Co The (brass and cop- 
per) Waterbury 
Risto Div of Raybestos-Manhattan Inc The 
(brass and aluminum tubular and solid cop- 
per) Bridgeport 
Raybestos Div of Raybestos-Manhattan Inc The 
(iron) Bridgeport 
(Advt.) 
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Rods 
Bristol Brass Corp The (brass and bronze) 
Bristol 
(Brass and 
Waterbury 91 


Scovill Manufacturing Company 
Bronze) 
Roller Skates 
Winchester Repeating Arms Company Division 
Olin Industries Inc New Haven 
Rubber Chemicals 
Stamford Rubber Supply Co The (‘‘Factice”’ 
Vulcanized Vegetable Oils) Stamford 
Rubberized Fabrics 
Duro-Gloss Rubber Co The New Haven 
Rubber Footwear 
Goodyear Rubber Co The Middletown 
United States Rubber Prod Inc (Keds, Kedettes, 
Gaytees, U S Royal Footwear) Naugatuck 
Rubber Gloves 
Seamless Rubber Company The 
Rubber Heels 
Rubber Co Inc The 
Rubber Products, Mechanical 
Auburn Manufacturing Company The (washers, 
gaskets, molded parts) Middletown 
Rubber Soles 


New Haven 


Danbury Danbury 


Danbury Rubber Co Inc The Danbury 
ubber Tile 
Danbury Rubber Co Inc The Danbury 


Rubbish Burners 
John P Smith Co The 423-33 Chapel St 
New Haven 
Safety Clothing 
American Optical Company Safety Division 
Putnam 
Safety Fuses 
Ensign-Bickford Co The (mining & detonating) 
Simsbury 
Safety Gloves and Mittens 
American Optical Company Safety Division 
Putnam 
Safety Goggles 
American Optical Company Safety Division 


Putnam 
Sandblasting 
Beij & Williams Co The Hartford 
Saw Blades 
Capewell Mfg Co The (Hack Saw, Band Saw) 
Hartford 


Saws, Band, Metal Cutting 
Atlantic Saw Mfg Co New Haven 
Scales—Iindustrial Dial 
Kron Company The Bridgeport 
Scissors 
Acme Shear Company The 
Screw Caps 
Weimann Bros Mfg Co The (small for botties) 


Derby 

Screws 
Atlantic Screw Work (wood) Hartford 
Blake & Johnson Co The (machine and wood) 


Bridgeport 


Waterville 
Charles Parker Co The (wood) Meriden 
Chromium Process Company The Shelton 
Clark Brothers Bolt Co Milldale 
Connecticut Mfg Co The (machine) Waterbury 


Corbin Screw Div American Hardware Corp 
New Britain 
Holo-Krome Screw Corporation The (socket 
set and socket cap) West Hartford 
Scovill Manufacturing Company Waterbury 91 
Screw Machines 

H P Townsend Mfg Company The 
Screw Machine Accessories 

Barnaby Manufacturing and Tool Company 
Bridgeport 

Screw Machine Products 


Hartford 


Apex Tool Co Incc The Bridgeport 
Blake & Johnson Co The Waterville 
Bristol Screw Corporation Plainville 


Centerless Grinding Co Inc The (Heat treated 
and ground type only) 
19 Staples Street 

Connecticlut 


Corbin 


Bridgeport 
Manufacturing Company The 

Waterbury 

Screw Div American Hardware Corp 

New Britain 

Duda & Goodwin Mfg Co Woodbury 

Eastern Machine Screw Corp The 

Truman & Barclay Sts New Haven 
Greist Mfg Co The (Up to 1%” capacity) 

New Haven 


Humason Mfg Co The Forestville 
Lowe Mfg Co The Wethersfield 
Nelson’s Screw Machine Products Plantsville 


New Britain Machine Company The : 
New Britain 


Olson Brothers Company (up to 44” capacity) 

Plainville 
Peck Spring Co The Plainville 
Plume & Atwood Mfg Co The Waterbury 
Scovill Manufacturing Company Waterbury 91 
Wallace Metal Products Co Inc New Haven 
Watkins Manufacturing Co Inc Milford 


Waterbury Machine Tools & Products Co (B & 
S & Swiss type automatic) Waterbury 





Screw Machine Tools 
Somma Tool Co (precision circular form tools) 
Waterbury 


Shelton 
New Milford 


Sealing Tape Machines 
Better Packages Inc 
Seasoning 
Maggi Co Inc (Maggi’s) 
Sewing Machines 
Greist Mfg Co The (Sewing machine attach- 
ments) 503 Blake St New Haven 
Merrow Machine Co The (Industrial) Hartford 
Singer Manufacturing Company The (indus- 
trial) Bridgeport 
Shaving Soaps 
J B Williams Co The 
Shears 
Acme Shear Co The apnea) 
hell 


Glastonbury 
Bridgeport 


Wolcott Tool and Manufacturing Company 
Inc Waterbury 
Sheet Metal Products 

American Brass Co The (brass and copper) 
Waterbury 
Merriam Mfg Co (security boxes, fitted tool 
boxes, tackle boxes, displays) Durham 
United Advertising Corp Manufacturing Divi- 
sion (Job and Production Runs) New Haven 
Waterbury Spmeeese Inc Waterbury 

Sheet Metal Stampings 

American Buckle Co The West Haven 


DooVal Tool & Mfg Inc The Waterbury 
Hall Mfg Co Ansonia 
J H Sessions & Son Bristol 


Patent Button Co The 
Waterbury Companies Inc 


Shipment Sealers 


Waterbury 
Waterbury 


Better Packages Inc Shelton 
Showcase Lighting Equipment 
Wiremold Company The Hartford 


Shower Stalls 
Dextone Company New Haven 
nals 
H C Cook Co The “ card files) 
32 Beaver St Ansonia 
Silks 
Cheney Brothers South Manchester 
Sizing and Finishing Compounds 
American Cyanamid & Chemical Cor 
ikdilieny 
Slide Fasteners 
Shoe Hardware Div U S Rubber Company 
Kwik zippers) Waterbury 
Smoke Stacks 
Bigelow Company The (steel) 
Soap 
J B Williams Co The (industrial soaps, toilet 
soaps, shaving soaps) Glastonbury 
Solder—Soft 
Torrey S Crane Company 
Special Machinery 
Boesch Mfg Co Inc (designed and built) 
Danbury 
Henry & Wright Manufacturing Company The 


New Haven 


Plantsville 


Hartford 
H P Townsend Mfg Company The Hartford 
ILundeberg Engineering Company Hartford 


National Sherardizing & Machine Co (man- 
drels & stock shells for rubber industry) 
Hartford 
Special Parts 
Greist Mfg Co The (small machines, especially 
precision stampings) New Haven 
Special Industrial Locking Devices 
Corbin Cabinet Lock Div American Hardware 
Corp New Britain 
Special Tools & Dies 


Lundeberg Engineering Company Hartford 
Spinnings 
Gray Manufacturing Company The Hartford 
Sponge Rubber 
Sponge Rubber Products Co The Shelton 


Spreads 

Palmer Brothers Co 
Spring Coiling Machines 
Torrington Manufacturing Co The Torrington 
Spring Units 
Spring Co Inc 


Fitchville 


Owen Silent 


(mattreses and 
furniture) 


Bridgeport 
Spring Washers 
Wallace Barnes Co The Div Associated Spring 
Corp Bristol 
Springs—Coil & Flat 
Han-Dee Spring and Manufacturing Co The 


(Coil and Flat) Hartford 
Humason Mfg Co The Forestville 
Peck Spring Co The Plainville 


Wallace Barnes Co The Div Associated Spring 
Corp Bristol 
Springs—Flat 
Wallace Barnes Co The Div Associated Spring 
Corp Bristol 
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Springs—Furniture 


Owen Silent Spring Co Inc Bridgeport 
Springs—Wire 

Colonial Spring Corporation The Hartford 

Connecticut Spring Corporation The (compres- 

sion, extension, torsion) Hartford 

D R Templeman Co (jewelry) Plainville 
J W Bernston Company (Coil and Torsion) 

Plainville 

New England Spring Mfg Co Unionville 


Wallace Barnes Co The Div Associated Spring 
Corp Bristol 
Springs, Wire & Flat 

Autoyre Company The 


Stair Pads 
Palmer Brothers Company 


Oakville 


New London 


Stamps 
Hoggson & Pettis Mfg Co The (steel) 
141 Brewery St New Haven 
Parker Stamp Works Inc The (steel & rubber) 


Hartford 
Stampings 
DooVal Tool & Mfg Inc The Waterbury 
Han-Dee Spring and Manufacturing Co The 
(Small) Hartford 
Stampings—Small 
Greist Manufacturing Co The New Haven 


lL, C White Company The Waterbury 
Rogers Corporation (Fibre Cellulose Paper) 
Manchester 
Scovill Manufacturing Company Waterbury 91 
Wallace Barnes Co The Div Associated Spring 
Corp Bristol 
Waterbury Companies Inc Waterbury 
Steel 
The (hot and cold rolled strip) 


New Britain 


Stanley Works 


Steel Castings 
Hartford Electric Steel Co The (carbon and 
alloy steel) 540 Flatbush Ave Hartford 
Malleable Iron Fittings Co Branford 
Nutmeg Crucible Steel Co Branford 


Steel—Cold Rolled Spring 
Wallace Barnes Co The Div Associated Spring 


Corp Bristol 
F Steel—Cold Rolled Stainless 
Wallingford ‘Steel Company Wallingford 


Steel—Cold Rolled Strip and Sheets 


Wallingford Steel Company Wallingford 
, Steel Goods 
Merriam Mfg Co (sheets products to order) 
Durham 
Waterbury Companies Inc Waterbury 


. Steel— Magnetic 
Cinaudagraph Div The Indiana Steel Products 
Co (Permanent) Stamford 


Steel Strapping 
Stanley Works The 


Stee!—Structural 
Construction Co Inc The (fabricated) 
Berlin 


New Britain 
Berlin 

Stereotypes 
W T Barnum & Co Inc 


Stop Clocks, Electric 
H C Thompson Clock Co The 


Straps, Leather 
Auburn Manufacturing Company 


New Haven 
Bristol 


The (textile, 


industrial, skate, carriage) Middletown 
Studio Couches 
Waterbury Mattress Co Waterbury 
Super Refractories 
Mullite Refractories Co The Shelton 


Surface Metal Raceways & Fittings 
Wiremold Company The Hartford 


Surgical Dressings 


Acme Cotton Products Co Inc 
Seamless Rubber Company The 


Surgical Rubber Goods 
Seamless Rubber Company The New Haven 
Switchboards Wire and Cables 
Rockbestos Products Corp (asbestos insulated) 
New Haven 
Synchronous Motors 
R W Cramer Company Inc The 
Tanks 
Bigelow Company The (steel) New Haven 
State Welding Co The Hartford 
Storts Welding Company (steel and alloy) 
Meriden 


East Killingly 
New Haven 


Centerbrook 


Tape 
Mfg Co The 
Tap Extractors 
Walton Co The 94 Allyn St Hartford 


Taps, Collapsing 
Geometric Tool Co The 


Russell Middletown 


New Haven 
(Advt.) 
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Tarred Lines 
Brownell & Co Inc * Moodus 


ea 

Upham Food Products Inc package and tea 

balls) Hawleyville 
Telemetering Instruments 


Bristol Co The Waterbury 
Textile Machinery 
Merrow Machine Co The 
2814 Laurel St Hartford 
Textile Mill Supplies 
Ernst Bischoff Company Inc Ivoryton 


Textile Processors 
American Dyeing Corporation (rayon, acetate) 
Rockville 
Aspinook Corp The (cotton) Jewett City 


Therapeutic Equipment 


Airadio Incorporated Stamford 
Thermometers ; 
Bristol Co The (recording and automatic con- 
trol) Waterbury 
Manning Maxwell & Moore Inc Bridgeport 
Thermostats 
Bridgeport Thermostat Company Inc (auto- 
matic) Bridgeport 


Thin Gauge Metals 

Thinsheet Metals Co The (plain or tinned in 
rolls) Waterbury 
Thread : 
American Thread Co The Willimantic 

Gardiner Hall Jr Co The (cotton sewing) 
South Willington 
Lloyd E Cone Thread Co The (industrial cot- 


ton sewing) .. Moodus 
Max Pollack & Co Inc Groton and Willimantic 
Wm Johl Manufacturing Co Mystic 


Threading Machines 
Grant Mfg & Machine Co The (double and 
automatic) Bridgeport 
Time Recorders 


Stromberg Time Corp Thomaston 


Timers, Interval 5 
11 C Thompson Clock Co The Bristol 


R W Cramer Company Inc The Centerbrook 
Timing Devices 

R W Cramer Company Inc The Centerbrook 

Seth Thomas Clocks Thomaston 


United States Time Corporation The 


Waterbury 
Timing Devices & Time Switches 
M H Rhodes Inc Hartford 
Tinning 
Thinsheet Metals Co The (non-ferrous metals 
in rolls) Waterbury 
Wilcox Crittenden & Co Inc Middletown 
Tool Designing 
American Standard Co Plantsville 


Tools 
Hoggson & Pettis Mfg Co The (rubber workers) 
141 Brewery St New Haven 
O K Tool Co Inc The (inserted tooth metal 
cutting) 33 Hull St Shelton 
Tool Chests 
Vanderman Manufacturing Co The 
Willimantic 
Tools & Dies 
Moore Special Tool Co 
Tools, Dies & Fixtures 
Fonda Gage Company (also jigs) Stamford 
Greist Mfg Co The New Haven 
Parker Stamp Works Inc The (special) 
Hartford 


Bridgeport 


Tools, Hand & Mechanical 
Bridgeport Hardware Mfg Corp The (screw 
drivers, nail pullers, box tools, wrenches, auto 
tools, forgings & specialties) Bridgeport 
Toys 
A C Gilbert Company 
Geo S Scott Mfg Co The 
Gong Bell Co The 
N N Hill Brass Co The 


New Haven 
Wallingford 
East Hampton 
East Hampton 


Waterbury Companies Inc Waterbury 
Trucks—Industrial 
George P Clark Co Windsor Locks 
State Welding Company The Hartford 
Trucks—Lift 


Excelsior Hardware Co The Stamford 

George P Clark Co Windsor Locks 
Trucks—Skid Platforms 

Excelsior Hardware Co The (lift) 


Tube Bending 
American Tube Bending Co Inc New Haven 


Stamford 


Tube Clips 
H C Cook Co The (for collapsible tubes) 


32 Beaver St Ansonia 
Weimann Bros Mfg Co The (for collapsible 
tubes) erby 





Tubing 
American Brass Co The (brass and copper) 
Waterbury 
Scovill Manufacturing Company (Brass and 
Copper) Waterbury 91 
Tubing—Heat Exchanger 
Scovill Manufacturing Company Waterbury 91 


_ Typewriters 
Royal Typewriter Co Inc Hartford 
Underwood Corporation Hartford 
Typewriters—Portable 
Underwood Corporation Hartford 


Typewriter Ribbons and Supplies 
Underwood Corporation 


Hartford and Bridgeport 


Underclearer Rolls 
Sonoco Products Co (Climax-Lowell Div) 
Mystic 
Union Pipe Fittings 
Corley Co Inc The (300# AAR) Plainville 
Upholstery Fabrics—Woolen & Worsted 
Broad Brook Company (automobile, > 


railroad) Broad Brook 
Vacuum Bottles and Containers 
American Thermos Bottle Co Norwich 
Vacuum Cleaners 
Spencer Turbine Co The Hartford 
Valves 
Norwalk Valve Company (sensitive check 
valves) South Norwalk 


Valves—Automatic Air : 
Beaton & Cadwell Mfg Co New Britain 


Valves—Automobile Tire 


Bridgeport Brass Company Bridgeport 
Valves—Radiator Air . 
Bridgeport Brass Company Bridgeport 


Valves—Relief & Control 
Beaton & Cadwell Mfg Co New Britain 

Valves—Safety & Relief 
Manning Maxwell & Moore Inc 


Varnishes 
Staminite Corp The 


Bridgeport 


New Haven 


Velvets 
Leiss Velvet Mfg Co Inc The Willimantic 
Velvet Textile Corporation The (velveteen) 
West Haven 
Ventilating Systems 


Colonial Blower Company Hartford 
Connecticut Blower Company Hartford 
Vibrators—Pneumatic 


New Haven Vibrator Company (industrial) 
New Haven 


Vises 
Charles Parker Co The Meriden 
Fenn Manufacturing Company The (Quick- 
Action Vises) Hartford 


Vanderman Manufacturing Co. The (Combi- 
nation Bench Pipe) Willimantic 


Washers 

American Felt Co (felt) Glenville 
Auburn Manufacturing Company The (all ma- 
terials) Middletown 
Blake & Johnson The (brass, copper & non- 
ferrous) 3 Waterville 
Clark Brothers Bolt Co Milldale 
J H Sessions & Son Bristol 
Plume & Atwood Mfg Co The (brass & copper) 
Waterbury 


Raybestos Div of Raybestos-Manhattan Inc The 
(clutch washers) Bridgeport 
Saling Manufacturing Company (made to order) 
Unionville 

Sessions Foundry Co The (cast iron) Bristol 


Watches 


Benrus Watch Co 30 Cherry St Waterbury 
New Haven Clock and Watch Co The (pocket 


& wrist) : New Haven 
United States Time Corporation The 
Waterbury 


Waterproof Dressings for Leather 


Viscol Company The Stamford 
Wedges 

Saling Manufacturing Company (hammer & 

axe) Unionville 


Welding 
State Welding Co The (Equipment Mfrs 
& Steel Fabricators) Hartford 
G E Wheeler Company (Fabrication of Steel 
& Non-Ferrous Metals) New Haven 
Industrial Welding Company (Baronet 
Manufacturers—Steel Fabricators) artford 
Porcupine Company The Bridgeport 


State Welding Company The Harttord 
Welding—Lead 

Storts Welding Company (tanks and fabrica- 

tion) Meriden 
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Welding Rods 
Bristol Brass Co The (brass & bronze) Bristol 
Wheels 
Hall Mfg Co Ansonia 
Wheels—Industrial 

George P Clark Co Windsor Locks 
Wicks : 

Auburn Manufacturing Company The (felt, as- 

bestos) Middletown 

Raybestos Div of Raybestos-Manhattan Inc The 


(oil burner wicks) Bridgeport 
Russell Mfg Co The Middletown 
Wire 
Atlantic Wire Co The (steel) Branford 


Bartlett Hair Spring Wire Co The (Hair 
Spring) North Haven 
Bristol Brass Corp The (brass & bronze) Bristol 
Driscoll Wire Co The (steel) Shelton 
Hudson Wire Co Winsted Div (insulated & 
enameled magnet) Winsted 
Platt Bros & Co The (zinc wire) 
P O Box 1030 Waterbury 
Rockbestos Products Corp (asbestos insulated) 
New Haven 
Scovill Manufacturing Company Brass, Bronze 
and Nickel Silver) Waterbury 91 
Wire Arches and Trellis 
John P Smith Co The 
423-33 Chapel St 


Wire Baskets 
Rolock Inc (for acid, heat, cing 


New Haven 


airfield 
Wire Cable 
Bevin-Wilcox Line Co The (braided) 
East Hampton 
Wire Cloth 


C O Jelliff Mfg Co The (all metals, all meshes) 


Southport 
John P Smith Co The 
423-33 Chapel St New Haven 
Rolock Incorporated Fairfield 
Wire Drawing Dies 
Waterbury Wire Die Co The 
Wire Dipping Baskets 
John P Smith Co The 
423-33 Chapel St New Haven 


Wire—Enameled Magnet 


Waterbury 


Sweet Wire Co Winsted 
Wire Formings 

Autoyre Co The Oakville 

Verplex Company The Essex 
Wire Forms 

Colonial Spring Corporation The Hartford 


Connecticut Spring Corporation The Hartford 

Humason Mfg Co The Forestville 

New England Spring Mfg Co Unionville 

Wallace Barnes Co The Div Associated Spring 

Corp Bristol 

Wire Goods 

American Buckle Co The (overall trimmings) 

West Haven 

Patent Button Co The Waterbury 
Scovill Manufacturing Company (To Order) 

Waterbury 91 


Wiremolding 
Wiremold Company The Hartford 
Wire Products 
Clairglow Mfg Company Portland 
Wire Reels 


A H Nilson Mach Co The 
Wire Partitions 
John P Smith Co The 
423-33 Chapel St 
Wire Rings 
American Buckle Co The (pan handles and 
tinners’ trimmings) West Haven 
Wire Shapes 
Bridgeport Chain & Mfg Co 
Wire—Specialties 
Andrew B Hendryx Co The 
Wood Handles 
Salisbury Cutlery Handle Co The (for cutlery 


Bridgeport 


New Haven 


Bridgeport 


New Haven 


& small tools) Salisbury 
Woodwork 
C H Dresser & Son Inc (Mfg all kinds of 
woodwork) Hartford 
Hartford Builders Finish Co Hartford 
Woven Awning Stripes 
Falls Company The Norwich 
Yarns 


Aldon Spinning Mills Corporation The (fine 
woolen and specialty) Talcottville 
Ensign-Bickford Co The (jute carpet) Simsbury 


Zinc 
Platt Bros & Co The (ribbon, strip and wire) 
P O Box 1030 Waterbury 


Zinc Castings 
Newton-New Haven Co Inc 688 Third Ave 
“ae 


Advt). 














* aes. * 


support accurate 
tool and die work 


They serve as locating pins for the 
diemaker’s work — and then go on to 
general duty as pins and pivots in vari- 
ous machine assemblies. By their accu- 
racy and strength they retain precision 
standards in tool and die assemblies 
under punishing stresses. 


They are ground to a limit of .0002” 
over basic size, with an allowable toler- 
ance of plus or minus .0001”. Surfaces 
are finely polished; subsequently treated 
with a rust- preventive. 


Metallurgically in a class with ALLEN Hex- 
Socket Screws: — made of the same special- 
analysis ALLENOY steel, heat-treated to an 
extremely hard surface, with a core of the right 
toughness to prevent “mushrooming” when 
driven into a tight hole... Tensile strength, 
240,000 to 250,000 Ibs. per sq. inch. . . Typically 
the Allen high safety-factor in HOLDING- 
POWER. 





Ask your local ALLEN Distributor for 
samples and dimensional data . . . the same 
Distributor who serves you dependably 
with Allen Hex-Socket Screws. 


THE ALLEN MFG. COMPANY 


HARTFORD, 


CONNECTICUT, US A 








Service Section 


SALES MANAGER: Experienced executive 
of ability, 49, seeks preliminary conference 
with manufacturer requiring increased an- 
nual volume of sales through Wholesale Hard- 
ware, Mill Supply, Department Store; Allied 
Domestic and Foreign Jobbers. Sound back- 
ground, capable organizer, modern understand- 
ing advertising and sales promotion. Present 
connection nets $12-12M but transfer of Cor- 
porations’ stock indicates advisability of change 
during 1947. Address P. W. 1459. 


YOUNG ATTORNEY who has had five 
years general law experience and six years of 
corporation legal work including negotiatio=s 
in field of industrial relations, desires position 
with progressive Connecticut or New England 
corporation in capacity where legal training 
could be used to advantage. Address P. W. 
1465. 


WANTED: 30,000 sq. ft. of warehouse 
space—sprinklered—50 Ibs. per sq. ft.—main 
line between Norwich and New York City. 
Address R. E. 249. 

FOR SALE: Blue-print}§ machine, vertical 
type, complete with tank and accessories. Ad- 
dress S. E. 3048. 


WANTED: 36” ILG Fan with three phase 
motor. Address S. E. 3050. 


FOR SALE: 8 Franklin Air Cooled Heavy 
Duty Engires—oil cap 8 gqts.—firing order 
1-4-2-3 — Type 4CH0176 — New. Address 
S. E. 3051. 


FOR SALE: 269 grinding wheels, DeSanno 
S Daye, oy 

& Sons, 6 x34 x2 —AS54Q—also 112 Car- 

borundum 67x34" /," — 60-K-30 —also 60 


” ” 
I 


Carborundum 6734” 4%.” — 60-J-30 —also 45 
Carborundum 6” ¥,” 14"—60-K-30—also 79 
DeSanni 7”x"x54"”—A54Q—also 12 Mack- 
lin 6”x34,"x1”—60M402—also 4 Electro Re- 





fractories 7”x1"x54” 60V-15G. Address 
S. E. 3052. 
FOR SALE: 5,000 lineal feet of Copper 


Tubing—1-3/32” O.D. x .065 wall—Type K 
quarter hard, in 20 foot lengths—price 28¢ 
per lineal foot. Address S. E. 3053. 

WANTED: Porter cable wet belt grinder 


or Hammond wet belt grinder, combination 


vertical horizontal type. Address S$. E. 3054. 
FOR SALE: 7,000 Ibs. of Naval round 
brass, assorted sizes—'/," to 15/16”. Address 
S. E. 3058. 


FOR SALE: 5,440 Ibs. 34” Rd. F.°T. Brass 


Rod; 320 Ibs. 12” Hex. F. T. Brass Rod. Ad- 
dress S. E. 3059. 


FOR SALE: One (1) Pangborn Sand Blast 
Pressure Cabinet. Model AG—1000 Ib. capa- 
city. Excellent condition with 15’ of new hose 
and brand new 3/16” Tungsten Carbide Noz- 
zle. Price $275.00. Address S. E. 3061. 


SALES MANAGERS: New and improved 
products are important news. Many publica- 
tions will print your story if it is properly 
presented. Write for details on a plan under 
which you are relieved of all details and pay 
only for results produced. No retainer or fees. 


Address PDS-1. 
ADVERTISING PROCEDURE: Your sec- 


retary can be your advertising manager if she 
has the proper records, controls, and files 
covering your promotional activity. Simplified 
methods and forms, developed through twenty 
years with wide range of organizations, are 
available at moderate cost and on satisfaction 
guaranteed basis. Address PDS-2. 
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Advertising Index 


Allen Mfg. Co., The 44 
Alpha Corp., The 27 
American Appraisal Co., The 27 
Barney’s 17 
Bigelow Co., The 17 
Caproni, Leo F. 26 


Case, Lockwood & Brainard, Div. of 
Conn. Printers, Inc., Outside Back Cover 


Casey Folsom Co. 21 
Diamond Tool and Die Works 30 
Dolan Steel Co., Inc. Inside Back Cover 
Dolge Co., The C. B. 35 


Dowd, Wyllie & Olson, Inc. 
Outside Back Cover 


Eastern Machinery Co., The 26 
Export Packaging, Inc. 33 
Flint Co., A. W. 36 
Geometric Tool Co., The 23 
Graphic Arts Co., The 29 
Gray Manufacturing Co., The 4 
Hampden Brass & Aluminum Co. 18 


Hartford Special Machinery Co., The 21 


Hope Tool Works, A. J. 20 
Howard Co., The 21 
Industrial Cutter Service 21 
Industrial Service, Inc. 27 
Jones & Company, Inc., T.A.D. 25 


Kasden & Sons, Inc., H. 
Inside Front Cover 


Kellogg & Bulkeley, Div. of Conn. 


Printers, Inc. 24 
King Co., The Alfred B. 6 
Magun, Harry L. 35 
Maier & Co., Ward 32 
Merritt & Co., Joseph 21 
Modern Management Service 2 
Much & Associates, R. M. 22 
Nutmeg Crucible Steel Co., The 21 
Office Management Services, Inc. 28 
Parker Stamp Works, Inc., The 17 
Plocar Co., John J. 19 
Robertson Paper Box Co., Inc. 15 
Roger Sherman Transfer Co. 3 
Russell Co., Edw. E. 34 
Services At Your Door 23 
Soundscriber Corp., The 16 


Southern New England Telephone Co. 
Outside Back Cover 


Thompson Water Cooler Co. 22 
Wallace Barnes Co. 5 
Wiremold Co., The 31 


ee 
BRIDGEPORT 7, CONN. 


Telephone BRIDGEPORT 5-8174 

















Color in Printing. 
Valuable when you need it — 


expensive when you don’t. 


Consult us before you 
complete your printing 


specifications. 





TW i . r Case, Lockwood & Brainard 
A Division o 
CONNECTICUT PRINTERS, MEET 
A & M f N Y HARTFORD 1, CONNECTICUT 
Back in 1927, the entire state 
of Connecticut had only 280,- J 


000 telephones. That number ( 


: + ¥ — — a ty 80 Re SRI A 
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has now more than doubled. 
You can talk with more of 
your friends and reach more 
businesses — and they can 
talk with you. Thus, your tele- 
phone is more useful than 


ever before. 


eC Le ee ee ae dail ae Tod Ty 
DOWD, WYLLIE & OLSON INC. 


106 ANN ST. @ HARTFORD, CONN. 
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Hartford 1947 Connecticut 
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